Annual Quality Assurance Report of DR DY PATIL SCHOOL OF MANAGEMENT

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution Dr DY Patil School of Mnagenent
e Name of the Head of the institution Dr. E. B. Khedkar
e Designation Di rector
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 02035037911
e Mobile no 7755921000
* Registered e-mail khedkar @ypic.in
e Alternate e-mail ebkhedkar @nai | . com
e Address DY Patil Know edge G ty,
Charholi Bk., Via Lohegaon
e City/Town Pune
o State/UT Mahar ashtra
e Pin Code 412105

2.Institutional status

o Affiliated /Constituent Affiliated
e Type of Institution Co- educati on
e Location Ur ban
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Financial Status

Sel f-fi nanci ng

Name of the Affiliating University

Savitribai Phule Pune University

Name of the IQAC Coordinator

Dr. O P. Hal dar

e Phone No. 02067077913
¢ Alternate phone No. 02067077913
e Mobile 7756883453

IQAC e-mail address

dr. ophal dar @lypi c.in

Alternate Email address

ophal dar @nuai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://dypsom com

4.Whether Academic Calendar prepared
during theyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps://dypsom com wp- cont ent / upl

oads/ 2022/ 02/ AY- 2020- 2021- 1. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.46 2018 26/ 09/ 2018 |25/ 09/ 2023

6.Date of Establishment of IQAC

05/ 05/ 2016

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
NA NA NA NA 00
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC meetings held during the year 10
e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?
e |f No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report
10.Whether IQAC received funding from any | No

of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1) Corporate Series 2) Online FDP 3)

I nduction Program4) ICT

Training for faculties 5) Communication Skills for students

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action

Achievements/Outcomes

Cor porate Executive Series

To enabl e interaction between
organi zation, industry and
students

Conmmuni cation skills devel opnent

To devel op the communi cati on
skills of the students

| nducti on Program

To create awareness about MBA
program industry interaction,
etc.

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Name

Date of meeting(s)

Ni |

Ni |
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14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2020- 21 31/ 01/ 2022

15.Multidisciplinary / interdisciplinary

The institute announces the el ective courses and specializations it
proposes to offer the students. In the spirit of Choice Based Credit
System the institute is offering choices to the students for the

el ective courses.

Specializations Ofered in the institute as bel ow

The foll ow ng specializations shall be offered as MAJOR/ M NOR
1. Marketing Managenent (MKT)

2. Financial Managenent (FIN)

3. Human Resour ces Managenent (HRM

4. Operations & Supply Chai n Managenent (OSCM

5. Business Anal ytics (BA)

The follow ng specializations shall be offered ONLY as M NOR
Speci al i zat i ons:

1. Rural & Agribusiness Managenent (RABM
2. Pharma & Heal t hcare Managenent (PHM
3. Tourism & Hospitality Managenent (THW

4. International Business Managenent (| B)

16.Academic bank of credits (ABC):

UGC has introduced the “Academ c Bank of Credits” (ABC). It helps
faculty to manage & check the credits earned by students. Cbjectives
of ABC to pronote student-centric education, Focus on |earner-
friendly teachi ng approaches, | npl enent an inter-disciplinary

appr oach.
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DYPSOM wi | | i npl enent Academ ¢ Bank of Credit systemin near future
for student benefits.

17.SKill development:

Skill devel opnent subjects are included in the syllabus. Accordingly
DYPSOM fol | ows the syl |l abus given by SPPU. Subjects such as Verbal
Conmuni cai on Lab, Entrepreneurship Lab, Selling and Negotiation Lab,
Lab in recruitnment and sel ection etc.

These hel ps to students develop their skills such as speaking, soft
skills, presentation skills, interviews, selling skills, negotiation
skills etc.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

Focus have been given to retain Indian Culture in education

Subj ects |ike cross cultural managenent in |International Business
speci ali zati on covers the aspects of integration of |ndian Business
System Sonetinmes students do not understand the topics in english.
So, clearing their doubts faculty nenbers use Hi ndi or any other

| ocal | anguage for getting better clarity on the topic.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Choi ce Based Credit System (CBCS) and Grading System and Qut cone
Based Education Pattern has been inplenented in the syllabus. The
revised MBA Curriculum 2019 builds on the inplenentation of the
Choi ce Based Credit System (CBCS) and Grading Systeminitiated in
the AY 2013 onwards. The curriculumtakes the MBA progranme to the
next level in terns of inplenenting Qutcone Based Educati on al ong
with the Choice Based Credit System (CBCS) and G adi ng System

Qut cone Based Educati on

Qut conme Based Education (OBE) Approach: Qutcones are about
performance, and this inplies:

a) There nust be a performer — the student (learner), not only the
t eacher

b) There nust be sonething perfornmable (thus denonstrable or
assessable) to perform

c) The focus is on the performnce

OBE perfornms as Programme out cones, Progranmme Specific Qutcones and
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Cour se Qut cones.

20.Distance education/online education:

DYPSOM i nstitute offers full time MBA programe. Distance or online
education is not provided in the institute. But online education
node has been permtted by the Savitribai Phule Pune University.
Massi ve Open Online Courses, NPTEL Courses, Swayam Courses are
pronoted for upgrading the know edge of students.

Extended Profile

1.Programme

11 2

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 120

Number of students during the year

File Description Documents
Institutional Datain Prescribed Format View File
2.2 145

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents
Data Template View File
2.3 103

Number of outgoing/ final year students during the year
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File Description Documents

Data Template View File
3.Academic
31 16

Number of full time teachers during the year

File Description Documents
Data Template No File Uploaded
3.2 13

Number of sanctioned posts during the year

File Description Documents

Data Template View File

4. nstitution

4.1 5

Total number of Classrooms and Seminar halls

4.2 1710299. 89

Total expenditure excluding salary during the year (INR in [akhs)

4.3 261

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The curriculumfor MBA is devel oped keeping in mnd the national
priorities and international practices. It also attenpts to align
the progranme structure and course contents with student aspirations
& recruiter expectations, in view of the dynamsmin the industry
practices, evolution in technol ogy and the evol vi ng expectati ons of
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key stakehol ders viz. students, the industry and faculty nenbers at
| ar ge.

a) New Skills & Conpetencies desired due to dynam ¢ busi ness
envi r onnent

b) Concerns expressed by the Industry
c) Application Orientation
d) Changi ng m ndset of the Learner

e) Entrepreneurial aspirations and preparedness

Curriculumof the Institute is inplenented as:
1. Subject preference is taken fromfaculty nenbers.

2. Subjects are allotted to the faculties as per area of
speci al i zati on, past experience with that subject.

3. Preparation of course plan is done in a structured, predesigned
formt.

4. Course plan is approved by HoD and Director.
5. Teaching plan nmust include collaborative | earning, group |earning
and use of e- resources, Goup activities, work books, open book

tests etc.

6. During the pandem cteachi ng was conducted online through M5
Teans.

6. Syllabus and Course Plan is followed according to the
instructions prescribed by Savitribai Phul e Pune University.

7. Course plan is reviewed and approved by HoD and Director for
better inplenentation

9. Feedback is taken fromthe studentsand action plan is prepared as
per the feedback for further inprovenent

10. Syllabus pattern is adopted with Choice Based Credit System
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File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Onl i ne Teachi ng process was adopted during covid-19 pandem c. For
the eval uation purpose tinme to tinme assignnents subm ssions and
class tests were conducted through online platform The students
presented on subject topics as a part of continuous eval uation
process. The internal exans were conducted using online platform

Academ ¢ Cal endar: in academ c cal endar the continuous eval uation
process is not nentioned as, the subject w se teachers have
conducted as per their schedules. University exam nations and co-
curricular activities such as corporate executive series are
mentioned in the academ c cal endar.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information
Ni |

1.1.3 - Teachersof the Ingtitution participatein C. Any 2 of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University
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File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

1

File Description

Documents

Any additional information

No Fil e Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No Fil e Upl oaded

Institutional data in prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
for year: (Asper Data Template)

0

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other document
relating to Add on /Certificate
programs

No Fil e Upl oaded

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number

of studentsduring the year

0
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File Description Documents

Any additional information No File Upl oaded
Details of the students enrolled in No File Upl oaded
Subjects related to

certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Al the stakeholders of the institute including the authorities are
expected to follow the professional ethics, gender, human val ues,
Envi ronment and Sustainability. The code of ethics neans should do
and shoul d not do wherever it is required with honesty, integrity.
It is the duty of every individual to obey the code ari ses.

The main aimfor professional course enabl es the stakeholders to be
consci ous of human val ues and professional ethics Institutions mnust
create an ethical culture, follow the quality practices and to
respect at all levels of gender people involved with the Institution
to safeguard the dignity and integrity of education. Human Val ues
and Professional Ethics are to be followed by the stakehol ders of
the Dr DY Patil School of Mnagenent, Pune.

The Purpose of code of conduct and code of ethics is to provide a
clear framework within which Students, Teachers, Adm nistrative
Staff, Alumi and Parents at the Dr DY Patil School of Managenent
are expected to conduct thensel ves.

The core val ues that DYPSOM fol | ows;

1. Quality Education and Research — Opportunities for al

2. Responsive Contribution for Nation Devel opnent

3. Strong Professional Ethics

4. Student Centric Academ c Environnent

5. Social Wellbeing and Devel opnent

6. Respect for Al

The val ues such as honesty, discipline, |ove, conpassion, peace,
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truth and loyalty play very crucial role in any individual’s

behavi or .

courses which address the
Professiona Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

File Description Documents
Any additional information View File
Upload the list and description of View File

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

1

File Description

Documents

Any additional information

View File

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No File Upl oaded

MoU's with relevant
organizations for these courses, if
any

No Fil e Upl oaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

108

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)
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1.4 - Feedback System

1.4.1 - Ingtitution obtains feedback on the A. Al of the above
syllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback

report htt ps://dypsom com wp- cont ent / upl oads/ 2022/ 0
7/1.4.1 Student - Feedback. pdf

Action taken report of the View File

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

Any additional information

No File Upl oaded

1.4.2 - Feedback process of the Institution may C. Feedback col | ected and

be classified asfollows anal yzed

File Description Documents

Upload any additional View File
information

URL for feedback report

https://dypsom coml wp- cont ent / upl oads/ 2022/ 0

7/ 1.4.1 Student - Feedback. pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

120

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
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Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

58
File Description Documents
Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

The institute believes in quality education to all types of
students. Institute is keen in seeing the diversity of the students
as students are comng with various graduati on backgrounds and from
vari ous geographi cal area.

The process of identifying the slow | earners and advanced | earner is
ongoi ng process, as students while taking adm ssion can be assessed
by there graduati on marks, conputer l|iteracy, English speaking

| evel . During the senesters student can be assessed through nentors,
i n-cl ass di scussions, assessnents. And at the end of senester from
Uni versity Exam Result students can be identified as slow and
advanced | earner.

Due to covid-19 pandemc limtations, It was difficult to conduct
separate cl asses for slow and advanced |l earners. Still we have
conduct ed online teaching and nodified accordingly. MCQ tests are
given for practice. Online Guest |ectures/Corporate webinars are
or gani zed.

Faculty nenbers have provi ded gui dance related to conpetitive
exam nations. Students are notivated for witing research papers.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information
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2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
236 16

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

DYPSOM has adopted all three | earning nethods as Experi nent al

| earni ng, Participative |earning and probl em sol ving techni ques for
enhanci ng | earning experiences. Al these process based on the

onli ne google neet, google form (Especially for feedback fromthe
students) and Ms team which is purchased by the institute for
service utilization.

Experinental |earning consists of SIP, Dissertation, |Industrial
visits. These are the practices for the devel opnent of the student
experinmental | earning.

Under the participative | earning group discussions, presentations of
the decl ared topics and extenpore, conferences (State | evel,
National and International |evel) workshops etc. are the nost
successful practices adopted by the institute as various curricul um

For the inprovenent of the experinental |earning of the students by
probl em sol ving nmet hods as various case studies in different topics
of different functional managenent activities and with the hel p of
proj ect works and various deci sion nmaeki ng ganes.

Due to Covid-19 Pandem c organi zi ng conferences were the difficult
task so, institute has notivated students and faculty nenbers to
attend and participate in the online conferences.

File Description Documents

Upload any additional View File
information

Link for additional information

Ni |
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2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

All teachers of the institute uses ICT enabled tools in some or
other way. Different ICT tools are used to create the information,
communi cate the information, to circulate, to store and to manage
the information for various use.

Teachers are using the desktop/ personal |aptops. W have the well
equi pped e-class room Also in this Covid-19 Pandem c situation, we
have purchased M crosoft teans, also the zoom software, all the

| ectures were conducted through M5 teans. Even the institute is well
equi pped with the conputer |abs.

Qur institute is W-Fi enabled. W have the LCD projector enabl ed
cl ass roons.

Al so the WhatsApp is used for communi cation of information. W have
students official WatsApp groups. The internal exans were conducted
t hrough Googl e form question papers in this Covid-19 Pandem c
situation. Also the SIP SPPU viva were taken online through Zoom

M crosoft teans, Google neet.

Teachers have used e-Notes, pdfs, ppts, TED tal ks, E-Journal, E-
books, E-Newspapers, Shodhganga, E-Investopedia, You tube, E-
Newspapers etc. for the online teaching and to sol ve student
difficulties.

File Description Documents

Upload any additional View File
information

Provide link for webpage No File Upl oaded

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

11
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File Description Documents

Upload, number of students View File
enrolled and full time teachers on
roll

Circulars pertaining to assigning View File
mentors to mentees

M entor/mentee ratio View File

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

16

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information No File Upl oaded
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

6

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

94
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File Description Documents
Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

In our Institute the nechanismof Internal assessnent is transparent
and robust in terns of frequency and node. As per the guidelines of
SPPU t he eval uation process is practiced.

Witten Hone Assignnent/ Cl ass assignnment/ Open book test

Term end exam nati on

Any ot her Concurrent Eval uation as per the respective course faculty
or can be considered in/as overall performance of student.

Present ati ons/ G Case study/ MCQ' Rol e play/lecture activities etc.
are also the part of CE

For SIP, Dissertation, Viva is taken by the faculty nenbers.

The Internal assessnment systemin Institute is transparent.

In the academ ¢ cal endar the tentative schedul e of internal
evaluation is there. The internal assessnment systemis explained to
the student tine to tine, by the CEQ, HOD, faculties tine to tine.
Students are allowed to neet the respective subjects faculties for
di scussion and clarification of the queries related to their

i nternal eval uation.

The internal assessment systemof the institute is robust.

The CEO Col | ege Exam nation O ficer |ooks after about conducting
internal and external (SPPU) exans.

As eval uation is ongoing process, as per the various assessnent
paraneters |ike home assignnment, termend exam other concurrent
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eval uation, the eval uation/assessnent goes on accordingly tinme to
tinme.

Cause of covid-19 Pandem c situation all the exans were conducted
onl i ne.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The mechanismto deal with internal and external exam nation rel ated
grievances is transparent, time bound and efficient.

As per SPPU guidelines our Institute has al so appointed the Col | ege
Exam nation O ficer (CEO who | ooks after the exam nation part.
Every year exam nation conmttee is fornmed by the CEQ

For internal exam nation related grievance generally the foll ow ng
things are foll owed

After having any query or grievance to the student about the

i nternal exam nations, student contacts CEO or directly allowed to
neet the concern course faculty to discuss and get clarified his/her
guery/ gri evance.

Doi ng so student grievance is solved if it is not solved there the
student, respective course faculty, CEO, HOD di scuss on the
grievance and solve it imrediately.

Now for the concerned year, cause of Covid-19 Pandem c situation
exans were online, so students faced many difficulties, those were
sol ved on tel ephonically or through What sApp, or by communicating to
SPPU Exam portal help Iine nunbers, also students were given the
online grievance registering facility through their exam| ogin.

The facility of re-examwas al so given to the students by sppu in
case they m ssed online examfor valid reason.

As the alnost all queries or grievances were solved at the run tine
in a efficient ways.
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So the internal exam nation related grievances is transparent, tine
bound and efficient.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

DYPSOM has defined the Programme Qutcones (Pos) for the institute
and the Course Qutcones (Cos) for all the courses. Progranme
Qutcones are a set of narrow statenents that descri bes what students
(l earners) of the programme are expected to know and be able to
performor attain by the time of graduation. Course Qutcone is a set
of specific statenents that describes the conpl ex performances a
student shoul d be capable of as a result of |earning experiences

W thin a course.

PGs, Cos are uploaded on the institution website and stated in
course file for teachers to understand.

St udents were conmuni cated about the Cos in the class | ectures.

The PGCs and Cos are also there in SPPU syl | abus and the pdf of sane
Is there on SPPU website al so.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information htt ps://dypsom coml wp-content/t henes/ dypsont
ust ont pdf / MBA- Pr ogr am Qut cone. pdf

Upload COsfor all Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The Institution adopts an appropriate nechanismto evaluate the
attai nment of PGs, Cos.

Accordingly Cos attainnent is evaluated. And at the end of batch the
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Pos attai nment is eval uated.
The PCS, Cos are al so displayed on the SPPU website.

The attai nnent of Course Qutcones (Cos) is neasured using both
direct and indirect nethods. The evaluated Cos attainnent, in turn
hel ps to arrive at the attainment of Pos.

The Direct nethods can include Concurrent Internal Eval uati on and
nostly the Result anal ysis.

The scores of the students in the result anal ysis are observed. The
result analysis is done to check the effective ness of teaching

nmet hods as well as the | evel of know edge obtained by students. Hi gh
score signify a higher |evel of attainnment of course outcones.

In the indirect nethods Placenents, Mentoring, student Participation
and performance in various events cones. In the institution various
activities are organi zed, they include curricular, co-curricular,
extra-curricular, extension activities. Activities are planned to
aimtowards the attai nment of Pos Cos. So the student participation
and perfornmance shows the | evel of attainnent.

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the
year

103
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File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

https://dypsom com wp- cont ent/ upl oads/ 2022/ 07/1.4.1 St udent -
Feedback. pdf

RESEARCH, INNOVATIONS AND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)
3.1.2.1 - Number of teachersrecognized asresearch guides

2
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File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No Fil e Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer
of knowledge

I nstitute conducts workshops in collaboration with industry &
experts. It provides opportunity to facultyand student to enhance
their know edge. Industry experts share their know edge with
students & provide insights.

Summer Internship Programis part of curriculumas students
dointernship in the industry and get experience about industry’s
work culture, current trends, |atest know edge in their field. The
col | ege organi zes sem nar & conferences at international, national
and state level to train the students in conducting scientific
research. Institute provides e-resources through e-library &

I nt ernet connected conputers. Courses |ike - EDP, General Know edge
and aptitude tests are conducted occasionally.

Institute organi zes online *Corporate Executive Series’ for students

i n which em nent personalities share their corporate know edge &
encour age the students for technical & professional skill
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devel opnent .

PhD research center is there in the institute which guides new
research schol ars regardi ng carryingresearch and i nnovati ons.
Research scholars wite research papers . Faculty Menbers are
encourage for the Patent filing & research paper witing national
and international |evel and sonenenbers filed patent in

I nternational |evel.

Institution has started a separate incubation center where
entrepreneurship related activities are conducted. curricul am

i nvol vedent repreneurship skill developnment in the curriculumlike
Startup & New Venture, Entrepreneurship Devel opnent.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

3.2.2 - Number of workshops/seminar s conducted on Research M ethodology, Intellectual
Property Rights (IPR) and entrepreneur ship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship year wise during the year

0

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awar ds
3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eligibleteacher within the year
1
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File Description Documents

URL to the research page on HEI

website https://dypsom com ph-d-research-centre/
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information View File

3.3.2 - Number of research papers per teachersin the Journals notified on UGC website during
the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

28

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher duringthe year

3.3.3.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ inter national conference proceedings year wise during year

1

File Description Documents

Any additional information View File
List books and chapters edited View File
volumes/ books published (Data

Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

DYPSOM or gani zes various conmmunities, public health & social issues
rel ated prograns on the occasion of Founder’s Day i.e. on 22nd
Decenber every year like Charity, donation rallies on awareness
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program Institute also organizes different types of prograns

t hroughout the year for holistic devel opnent of students |ike
cleaning activities, awareness program & nmany other activities
contributing to good citizenship. This helps students to understand
the society issues and communal probl enms which give theminsight
about the surroundi ng chall enges.

Students al so participate in various patriotic events wth profound
energy and enthusiasm |ike celebration of Republic Day,
| ndependence Day etc.

Due to Pandem c¢ 2020-2021 institute nmade nore focus on public health
as health issues was the only top nost prine concern required
ever ywhere.

The followng initiatives were taken this year: -

e Paid Covid 19 checkup was organi zed in February 2021 for the
faculty nmenbers in the institute itself via Dr.Lal Path Labs.

e Director Sir gave a health talk nmaking all the faculty nmenbers
& adm n staff aware about ‘How to take care in the pandem c
era”. This neeting was conducted on Mcrosoft Teans & Zoom
Pl atform

e Followup neetings were also taken by Director Sir regarding
following of Covid protocols and notivation fromtine to tine.

e Faculties notivated to attend sem nars and qui zzes on Covid
-19 and gain nore awareness and take precautionary neasures
and educate ot hers.

e Also Institute organi zed free vaccination drive in canpus
t hrough which many staff, their famly nenbers and students
were benefitted.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from government /
gover nment recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

0
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File Description Documents

Any additional information No File Upl oaded
Number of awards for extension View File
activitiesin last 5 year (Data

Template)

e-copy of the award letters No File Upl oaded

3.4.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red crossYRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Cross/ YRC etc.,
during the year

0

File Description Documents

Reports of the event organized No File Upl oaded
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

0
File Description Documents
Report of the event No File Upl oaded
Any additional information No File Upl oaded
Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)
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3.5 - Collaboration

3.5.1- Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activities for research, Faculty exchange, Student exchange/
internship year wise during the year

1

File Description Documents

e-copies of related Document No File Upl oaded

Any additional information View File

Details of Collaborative activities View File
with institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUs with institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universdities, industries, cor porate houses etc. year wise during the year

0

File Description Documents

e-Copies of the MoUs with No File Upl oaded
institution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

Provi sion of adequate infrastructural facilities for teaching and
| ear ni ng has al ways been a priority area for the Institute.

The Institute has 4 classroons, Tutorial Room Sem nar Hall.
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Cl ass roons: Each classroomis of adequate size and has enough
lighting, air ventilation and good anbi ence. The institution has
sufficient nunber of well-furnished, well ventil ated, spacious
cl assroonms for conducting theory cl asses.

Conput er Laboratories: Qur institution has 4 well equipped

| aboratories. The institute has Laboratories with state of the art
equi pnents and machinery for the students to carry out Practical
courses, projects and research works.

Tutorial roonms: 01 Tutorial roomis available in institute to
conduct tutorial classes to address the personal |evel doubts and
gueries of the students.

Sem nar Hall: The Institute has 1 semnar halls with public
addressi ng systens; LCD projectors, etc are available. Nearly 350
and 100 nenbers can be accommpdated in the semnar halls
respectively.

The specialized facilities and equi pnent for teaching |earning and
research etc. are available in each departnent.

Conputi ng Equi prents: Institute has sufficient Conputing facilities
with total 261 conputers for staff and students. Al conputers are
equi pped with high speed internet of 500Mops speed. Qui ckheal are
used to provide robust security to conputing facilities.

ERP software is being utilized for efficient nmanagenent of all
processes at the Institution. This facility includes adm ssion of
student, change of branch, attendance record, as well as academc
managenent etc. Accounts Section, Establishment Section and Student
Section and all departnents utilize ERP software facilities.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The Institute, with its conpul sory Core Courses and the conti nuous
eval uation schene, integrates sports and extra-curricular activities
as essential conponents. This is done not only for participation but
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al so for assessnent of students. It has adequate facilities for
sports, ganes and cultural activities. Dr DY Patil School of
Managenent has | arge playgrounds with provision for nultiple ganes,
such as, Athletics, Cricket, Football, Hockey, Volleyball,
Basket bal |, Badm nton. Another field provides Lawn Tennis courts.

| ndoor and outdoor badm nton courts and gymasi um are avail able. All
facul ti es have wel | - equi pped Auditoriumfor organi zi ng annual
functions and cultural events. Facilities for outdoor and indoor
sports and ganes that include badm nton, volleyball, basketball
carrom table tennis and chess, gymmasium and cultural activities
also exist inthe Grls and Boys Hostels. Intra-faculty ganes and
sports conpetitions are organi zed regularly every year for students.
Dr DY Patil School of Managenent has excelled at these events by

W nni ng prizes and awards in individual and group events. Students
present cultural programe on the Cul tural Day.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

5

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)
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File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No Fil e Upl oaded
Statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource
4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Li brary has ERP Software System -Synthesys (IMS) Institute
Managenent System This software has provided Main Media’'s -
Settings, Circulation, Serials, Library, Books, and OPAC. Under the
setting part we have able to setting rules of Students and Staff,

Set the Holidays, Add the Author |ist, Publisher List, Supplier

Li st, Menbership List, CGenerate Barcode for staff and students. It
Is easy to set rules for Staff and Students —like —book | ending
Days? Max books in queue, Max Days in queue, Max. Book Reservati on,
Holiday rules help to Students for |ate fees count excl uding
Hol i days. Barcode facility is very useful to save the tine for |ssue
and return the docunents of the stakehol ders. Author and Publishers
| i st added once there is no need to add sane author again. And it is
hel pful to nmake entries.

Circulation is used for Return and |Issue the Books and

Jour nal s/ Magazi ne for the stakeholders, Fine report is also
generated fromthis Media. One of the nost hel pful systens in this
Sof tware —When the Stakehol ders issues the books or Journals the
massages goes on their nobile phone within a m nute. And Massage
received on nobile before one day of the due date. In Serials we
have able to add issues of Journals and Magazi nes, Add newspaper
Entries, Bound Volune Entries, in this Mudi a.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information Ni |
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4.2.2 - Theingtitution has subscription for the A Any 4 or nore of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e-

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

2276

File Description Documents

Any additional information View File

Audited statements of accounts No File Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

1

File Description Documents

Any additional information View File
Details of library usage by No File Upl oaded
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Institution frequently updatesits I T facilities including Wi-Fi
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Conmputer lab is well-equipped with branded PC s adequately supported
by 500 Mops |l eased lines for internet connectivity. It is also

equi pped with a wi de range of |icensed system software and
application software. The entire canpus is connected with LAN
Messenger. Conputer |abs are well connected to the internet help
students and faculty to carry out their academ c and ot her work. Lab
assi stants are available to support students and faculty in their
gueri es.

The institute has total 261 conputers with a configuration of HP
PRO, MODEL NO 2330; CORE |3 I NTEL CORE |3-3110 PROCESSOR, 2GB DDR3
RAM 500GB SATA HDD/ No. odd/ Free DOCS, 3-3-3, HP 18.5" TFT; HPV1911
MONI TOR; HP KB- 0316 KEYBOARD and MOUSE are avail abl e.

LAN facility: 3-Layer Switching (Core, Distributed and Access) nodel
is inmplemented. Core |ayer switches in the buil dings are connected
with the Optical Fiber Ring Network (1.75Km Ring). This core
switching is further extended to Distributed Switching for
departnments. Wiere 100/ 1000 Mops (G gabit Switches) are installed.
As per the requirenents of access point 10/100 (Megabits) or

100/ 1000 (G gabit Switches) are used.

W-Fi facility: IT departnment extend the conplete support to the
students. It is made avail able by setting and installing the W-Fi
zones at various |ocations such as Reading halls, Hostels,
Departnment corridors classroom Semnar Hall. Staff and Students can
access this facility on their Laptops by registering thenselves. The
institute is planning to extend this further to create and establish
a W-Fi enabl ed canpus.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers
261
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File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connectioninthe A. ? 50NMBPS
| nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth of View File
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

0

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

UTI LI ZATI ON OF SUPPORT FACI LI TI ES
PROCEDURES AND PQOLI Cl ES
Infrastructure facilities: Infrastructural facilities are nmintained

centrally by central construction departnent which has a team of
civil engineers, supervisors, plunber, electrician, gardener and
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carpenter.
OPTI MUM UTI LI ZATI ON OF | NFRASTRUCTURAL FACI LI TI ES

Optimumutilization of class roons, conputer |abs and sem nar hall
are ensured by allocating tine table for each departnent before
commencenent of senester. Entry is to be nmade in register for
utilizing resources to conduct extra |lectures and practical on
hol i days.

COWPUTERS, | T EQUI PMENT AND SOFTWARE

Repai ring and mai ntenance of conputers, |IT equipnent and software
are conducted before commencenent of senester exam nation by |ab
assi stants.

HEALTH AND HYQ ENE:

Housekeeping staff is appointed to nmaintain cleanliness and hygi ene
condi tions including of class roons, sem nar hall, conputer | abs,
faculty roons, office, library, corridors, wash roons and parking
spaces. Water tank cleaning services are hired by the institute.
First aid kit is available in office of the institute.

LI BRARY:

Institute ensures effective utilization and mai nt enance through
institute level library commttee. It keeps track on new books
requi rement, renewal and subscription of journals and books
circulations. Annually book binding of old through agency centrally
finalized by the trust.

ANNUAL MAI NTENANCE CONTRACTS:

Repai ring and mai ntenance of followng facilities are ensured
t hrough annual nmi ntenance contracts

e Air Conditioner

e UPS and Batteries

e Drinking water cool er

e R O Purification Pl ant.
SPORT EQUI PMENT AND FACI LI TI ES:

Institute Physical Director is responsible to take care of sports
equi pnent, facilities and regular sports activities. Miintenance of
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pl ayground is ensured under construction departnent of Trust.

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://dypsom com utilizati on-of-support -
facilities/

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

167

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0
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File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills D. 1 of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skills Life skills

(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description

Documents

Link to Institutional website

Ni |

Any additional information

View File

Details of capability building and
skills enhancement initiatives
(Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counsdling offered by theinstitution during the year

34

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

34

File Description

Documents

Any additional information

View File

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student

Page 37/140 15-11-2022 12:38:36


https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_148_358.xlsx?1668496115
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_149_360.pdf?1668496115
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_149_361.xlsx?1668496115
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_150_362.pdf?1668496115
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_150_363.xlsx?1668496115

Annual Quality Assurance Report of DRD Y PATIL SCHOOL OF MANAGEMENT

grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexua harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

20

File Description

Documents

Self-attested list of students
placed

No Fil e Upl oaded

Upload any additional
information

No File Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

0
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File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

0

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

Number of students qualifying in View File
state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.

0
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File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingstitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

W, Dr DY Patil School O WManagenent takes care of the students’
devel opnent nentally, academ cally and also on the creativity
aspects. W ensure that the two year the students have spent in the
institute are worthwhile. Therefore along with the academ c

devel opnent parts we design the curriculumwhere they get to explore
and enhance their creative and interactive aspects also. To fulfil
this objective we organize various activities and events round the
whol e year |ike induction/orientation program guest |ectures,
cultural prograns, industrial visits etc.

Starting college can cause nmuch anxiety in the heart of a new
col | ege student because of all the unknowns-"What shoul d ny
speci ali zation be? WII | make any friends? Howw Il | find all of
ny lectures? Wiomdo | ask if | have a question?" New student
orientation prograns are designed to guide students in answering all
of these questions. Prior to the beginning of classes, students are
gi ven an overview of the conplete realmof institute and course
life, fromacademcs to social activities, through a period of days
referred to as orientation. However, regardless of the nature of the
program three objectives should be present in all orientation
prograns: 1) introducing students to college life; 2) acclimating
students to their new surroundi hgs; and3) providing an opportunity
for the institute to neet the newest nenbers of the community. It is
the duty of the coordinator of orientation to design a programthat
will bring these three goals together.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

0

File Description Documents

Report of the event No Fil e Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
ingtitution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

Dr DY Patil School of Mnagenent Al ummi Associ ation maintains a

i fel ong connection between the Alumi and the Institute. The Al umni
are inportant stakehol ders and val uabl e assets of the institute. The
Al umi Associ ation works to connect alumi, support students and
buil d an unforgettable Institute experience through annual al umi
nmeet .

The main notto behind the Alumi Association is to pronote strong
bond bet ween alummi, students and the Institute and all the other
st akehol ders of our institute by creating a network which will in
turn enable Alumi to remain engaged with their alma mater. An

Al umi Associ ation stands for its core val ues of excellence,
lifelong relationships, lifelong | earning, inclusiveness and

di versity, global citizenship, advocacy of the institute at a | ocal
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and gl obal platform

| ndustry being the nost inportant stakehol der of any business
school, Dr DY Patil School of Managenent strives to continuously
connect Industry with for the professional devel opnent and hi gh-
quality careers for its students. Alumi can play a role of catalyst
in building great interactions and relations with Industry.

The Al ummi associ ati on has been successfully working to bridge the
gap between Academ c world and Professional world through such
activities. The Alumi Associ ation continues to seek innovative ways
to serve alumi by providing social, educational, and professional
opportunities. We appeal to all the enthusiastic Alumi to
contribute towards growth and progress of their Al na nater.

(bj ecti ves

e To establish a nutually beneficial relationship and strong
bondi ng bet ween DYPSOM and its al umi through Al ummi Meet.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs

(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the ingtitution is reflective of and in tune with the vision and mission of the
institution

M ssi on
A pioneer in the field of education with rich experience of over two
decades, the group has evolved a pattern of education that is in-

tune with the changi ng needs of today’s busi ness environnent and
gl obal i sation. Qur reputation for unconprom sing standards with
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access to an abundant pool of skill, know edge and resources nakes
us an ideal choice for students enbarking on a career in creating
powerful identities of their own.

Vi si on

By delivering broad, deep and integrated capabilities in a tinely,
efficient and creative manner, the group will continue to create
exceptional value for its custoners and enpl oyees. The group sees
quality of infrastructure, academ c delivery and the talent &
notivation of its manpower as a strategic roadmap to success.

Gover nance

Governance of the DYPSOMis generally nonitored by director of the
institute and foll owed the organogram The vari ous conpliances such
as Al CTE, NAAC, SPPU, DTE, Shikshan Shul k Samti etc. are conpleted
under his guidance. For conpleting such tasks various comrittees are
formed in the institute and the work is governed in tune wth vision
and m ssion of the institute.

Local Governi ng Body,

Local Managenent Conmittee,

Internal Quality Assurance Cell

Acadenmic Monitoring Committee,

I nternal Conplaint Commttee,

Gri evance Redressal Cell,

International, National and State Level Conference Committees
Cul tural and Sports Conm ttee

9. Industry-Institute Commttee (Training and Placenent Cell)
10. Research Conmittee

11. Alumi Conmittee

12. Anti-Ragging Cormittee

13. Library Commttee

14. SC/ ST Conmittee

15. Entrepreneurship Devel opnent Cel

N ORONME

Following is the link for commttee details.

htt ps://dypsom conm gover nance/
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File Description Documents

Paste link for additional

information https://dypsom com governance/
Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

Organi zational Chart (File Attached separately)

The institution follows the decentralized adm nistration and
participative managenent to a considerable extent. Regul ar neetings
are conducted with the teaching and non-teaching staff by director.
The suggestions and opi nions of the staff nenbers are considered for
further plan of action. HOD is del egated with the academ c and

adm ni strative work. The departnental neetings are conducted by the
HOD with the teaching staff focusing on inproving the academ cs, co-
curricular and extra-curricular activities. Various works are
inparted to the faculty such as preparation of tinetable, academc
cal endar, teaching plan, course plan, course material, work diary
which is reviewed by the HOD and director at the end of the nonth.
In addition to the academ c responsibility shoul dered full tine
teaching staff also takes up adm nistrative work and are on the
functional conmmttees that cover all aspects of the governance of
the institute. Thus, role of faculty plays a vital role in
institutional achievenents.

Comm tt ees

Local Governi ng Body,
Local Managenent Conmittee,
Internal Quality Assurance Cell,
Academi ¢ Monitoring Commttee,
I nternal Conpl aint Conmttee,
Gri evance Redressal Cell,
International, National and State Level Conference Committees
Cul tural and Sports Conmttee
9. Industry-Institute Commttee (Training and Placenent Cell)
10. Research Conmittee
11. Alumi Committee
12. Anti-Ragging Commttee
13. Library Conmttee

NGO RWODRE

Apart fromthis open discussion neetings are held in the institute
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for arrangenent of various events.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

6.2.1 - The institutional Strategic/ perspective plan is effectively
depl oyed

A. Exam nati on and Eval uati on

As per directives provided by the SPPU, the institute has
constituted EXAM NATI ON COW TTEE to | ook after all aspects of
university and institute | evel exam nations. The comm ttee works as
per the schedul es prepared consideri ng academ c cal endar.
Appropri ate exam nation and keen eval uation systemis adopted. W
conduct theory and online exam nations as per SPPU gui deli nes.

I nternal evaluation is done according to paraneters given in the MBA
syl I abus of SPPU

Open Book Test

Home Assi gnnents

| nt ernal Exam nati on

I n-depth Viva Voce

Case study

Present ati ons/ Ext enpore/ G oup Di scussi ons
Overal |l Performance Eval uati on

NoohAONE

B. Teachi ng and Learni ng

1. Financial Support for Paper Presentations, Attending
Conf erences, Sem nars, FDPs etc. for students and faculty
menber s
2. Arranging Industrial Visits
3. Regul ar Guest Lectures from Corporates and Acadeni ci ans
4. Research and Devel opnent aid to faculty nenbers

Full Wite up of the institutional strategic/perspective plan is
attached in the addtional information
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The | npl enentati on of these plans have yiel ded as:

o Nunber of papers published by the faculty nenbers in reputed
Jour nal s have increased manifold.

o Sone of the faculty nenbers have filed patents and al so
granted by the authority.

o Online O asses through Ms-Teans were conducted in the
institute with conbined efforts of faculty nenbers and
students during and post-pandem c period of COvVI D-19.

o Nunber of faculty nenbers pursuing doctoral program in the
institute have increased.

o Solar Power Ceneration Plant activated.

o Admtted students as per governnment rules under Tuition fee
wai ver schene, Econom c Weaker Secti on.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

ADM NI STRATI VE SETUP

The institutional nmanagenent is designed in such a way that
transparency could be nonitored to get the optimumresults out of
it. The admi nistrative setup (Organogran) clearly shows the

hi erarchy which demarks the duties, responsibilities, accountability
and authorities at every step.

POSI TION / BODY

FUNCTI ONS

GOVERNI NG BODY
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e Acadenmi c Review and other related activities

e Discuss and pass annual budget

e Mnitoring feedback

e Co-curricular and extra-curricular activities and events
organi zati on

e Affiliations and approval s

e Appointnents and review

DI RECTOR

e Acadeni c agenda

e Academ c neetings

e Providing Leadership, Guidance and help for inplenenting all
academ c activities

e Conduct and nonitoring of Exam nations

e Initiating devel opnent activities and reporting to governing
body

e Budgets for prograns, activities

e Annual Report and other related reports

e Review and nonitoring the academ ¢ and adm n work

HEAD OF THE DEPARTMENT

e Subject allocation

e Teachi ng Workl oad assi gnnent

e Coordinating wth Library, Placenent Cell, Exam nation Cel
e Verification of Course Materials

e Organi zing guest |ectures, sem nars, workshops

e Fixing quality paraneters for academ c and admi nistrative
activities

e Ensuring quality neasures

e Docunentation of programs, events and activities for quality
i nprovenent s

COLLEGE EXAM NATI ON OFFI CER
e Preparing Internal exam nation schedul e
e Internal assessnent paraneters
e Ensuring the conduct of Internal and university exam nation as

per schedul e

TRAI NI NG AND PLACEMENT CELL
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e Conducting training prograns for students
e Canpus placenents — On canmpus and of f canpus both
e Industrial visits

COW TTEES

Local Governi ng Body,

Local Managenent Conmttee,
Internal Quality Assurance Cell,
Academi c Monitoring Commttee,

I nternal Conplaint Conmttee,
Gri evance Redressal Cell,

Conf erence Comm ttees

Cul tural and Sports Commttee

| ndustry-Institute Cormittee
Research Commttee

COX®NOGREWLNE

=

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the
institution webpage https://dypsom com wp-
cont ent / upl oads/ 2022/ 05/ or ganogr am pdf

Upload any additional View File
information
6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource View File
Planning)Document

Screen shots of user inter faces View File
Any additional information No Fil e Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc(Data
Template)
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6.3 - Faculty Empower ment Strategies
6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

6.3.1 - The institution has effective welfare neasures for teaching
and non- teaching staff

Dr DY Patil School of Managenent provides various welfare
facilities to the teaching and non-teaching staff as well as
students as wel fare neasure.

A) TEACHI NG STAFF

1. Enpl oyees Provident Fund as per PF rules

2. Gatuity is applicable to every staff after five years of
per manent servi ce.

3. Intercanpus facility of adm ssion in international school.
4. Concession in tuition fees for wards of teaching staff.

5. Leave facility to teaching staff as Study |eave, maternity and
paternity | eave, sabbatical |eave.

6. Residential staff quarters for teaching staff in the canpus.
7. Free dental and health checkup facility in the canpus.

8. Health and fitness center facility at canpus.

9. Financial support for publication of research paper, FDP
Conf erences, Sem nars.

B) NON- TEACHI NG STAFF

1. Enpl oyees Provident Fund as per PF rules.

2. Gatuity is applicable to every staff after five years of
per manent servi ce.

3. Intercanpus facility of adm ssion in international school.

4. Concession in tuition fees for wards of non-teaching staff.
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5. Leave facility to teaching staff as Study | eave, maternity and
paternity | eave, sabbatical |eave.

6. Residential staff quarters for non-teaching staff in the canpus.

7. Free dental and health checkup facility in the canpus.

8. Health and fitness center facility in the canpus.

9. Financial support for training programre for non-teaching staff.

C) STUDENTS

1. Medical | nsurance

2. Health and Fitness Centre

3. Free Dental and Medical Checkup facility

File Description

Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachersprovided with financial support to attend conferences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided with
financial support to attend
conference, workshops etc during
the year (Data Template)

View File

6.3.3 - Number of professional development /administrative training programs organized by the
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institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

0

File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No Fil e Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

View File

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

v

File Description

Documents

IQAC report summary

No Fil e Upl oaded

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centers)

No File Upl oaded

professional development
programmes during the year
(Data Template)

Upload any additional View File
information
Details of teachers attending View File

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff
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6.3.5 - Institutions Perfornmance Appraisal Systemfor teaching and
non- teaching staff

Performance Appraisal Systemof Dr DY Patil School of Managenent
contains of three parts.

|. The first part is filled by the faculty.
1. The second part is filled by the Head of the departnment.
I1l. The third part is filled by the Head of the Institute.

The institute has designed self-appraisal formsimlar to API
(Academ ¢ Performance | ndex of UGC AICTE) for the teaching faculty
menber s.

This formconsists of follow ng paraneters:

1. Teaching-Ilearning process eval uation FDP/ SDP/ I ndustri a
training etc. attended for self-devel opnent
Sem nar s/ Conf er ences/ wor kshops/ cour ses conducted as
coordi nat or Consul tancy work/externally funded research
projects Contribution towards extra-curricul ar and co-
curricular activities Specific duties / tasks assigned by HoD,
Execution of exam duties assigned by the university.

2. Contribution for the benefits of students and institute
Conmunity service and extension activities.

3. Research contribution in terns of projects, publications and
gui dance to students Awards/rewards obtained by the faculty
and Patents obtai ned Results, Books Published.

Al the paraneters discussed above are revi ewed, and specific
suggestions are comuni cated to Individuals. Based on the reviews,
deci sions regardi ng continuation of the services, regular increnents
and pronotions are taken and conmuni cated accordingly.

On satisfactory performance, all enpl oyees are granted pronotions
and financial upgradation. The staff evaluation report and the
performance apprai sal system has significantly helped in the

eval uation of the performance of teaching and non-teaching staff, in
notivating them analyzing their strengths and weaknesses and
ensuring better perfornmance.
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File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

6.4.1 - Institution conducts internal and external financial audits
regul arly Enunerate the various internal and external financial
audits carried out during the year with the nmechanismfor settling
audit objections within a nmaxi nrum of 200 words

| nternal Financial Audit:

Internal Financial Audit is perfornmed as per requirenments and
suggestions from nmanagenent. Al vouchers are audited by an internal
financial commttee randomy. For the internal audit purpose, the
access of tally software is provided to internal auditor / chief
accountant. The expenses incurred under different heads are

t horoughly checked by verifying the bills and vouchers. |f any

di screpancy is found, the sane is brought to the notice of the
director. The internal audit report is submtted to the managenent.

Ext ernal Fi nancial Audit:

External Financial Audit is performed by certified Chartered
Account ant appoi nted by the managenent on regul ar basis.

The Accounts Departnent |ooks after the internal and external
financial audits and all necessary accounting information is

presented to the appointed certified Chartered Accountant.

The regul ar instructions and suggestions given by internal and
external auditor are followed for further inprovenents.

| f any queries observed during the process of external audit were
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attended i mmedi ately along with the supporting docunents within the
prescribed tinme limts.

Proper docunentation and files are nmaintained as per requirenents of
t he auditors.

The | ast external audit was done for Financial Year 2019-20 by
Chartered Accountant. No objections were raised during the audit by
the auditors.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

DYPSOM nmai ntains and follows a well-planned process for the

nobi li zation of funds and resources. The process involves the
Accounts Departnent and the different conmttees of the institute.
Funds are nobilized as per the policy defined by the institute.

Resource Mbilization Policy and Procedures:
o The main source of income for the institute is tuition fees.

Fund usage and utilization is as per the policy designed by
the institute. Fund nobilization for co-curricular and extra-
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curricular activities through university schenes, donations by
phi | ant hr opi sts, schol arshi ps and free ships from gover nnent
schenes and NGOs. Apart fromthese, nmanagenent provides the
need based financial support to the institute.

o Accounts departnent | ook after the funds nobilization through
various conmm ttees. Financial budgets are prepared and get
approved fromthe authority. Purchase commttee will |ook for
purchasing activities as per standard procedure.

o Annual budgets are prepared by the accounts departnent and are
get approved fromthe authority. Annual budgets include the
recurring expenses such as salary, electricity, maintenance,
stationery etc.

o Financial transactions are analyzed and verified for the
foll owm ng

Devel opnent Activities

Trai ni ng and Pl acenent

Li brary Books, Journal s, Databases
Equi pnrent and consunmabl es

o e

Utilization of Funds:

o Funds are utilized as per requirenent. Proper procedure is
followed for the utilization of funds and it is nonitored by
the concern authorities.

Strategies for Optinmal Utilization of Resources;

o Institute is aimng at pronoting research, devel opnent,
consul tancy and other related activities involving faculty
menbers at various | evels.

o Infrastructure strengthening is al so encouraged.

[e]

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes
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After establishnment of 1QAC, institution has always given priority
for the quality education through organizing prograns, workshops,
sem nars, industry visits, career counselling, training and

devel opnent, skill devel opnent, soci al awar eness.

| QAC prepares and submits Annual Quality Assurance Report (AQAR) as
per the guidelines and paraneters of NAAC and al so aware teaching
and non-teaching staff on benefits and need of accreditation by
vari ous external bodies.

| QAC encourages various conmttees to i nprove the performance to

i nculcate quality culture though out the institute. | QAC naintains
institutional database and al so analyzes it for further

i nprovenents. Extension activities are also nonitored by the IQAC to
enhance the relationship of institution and the society.

Foll owi ng are sone strategies and processes are institutionalized
significantly by the | QAC

1. Use of ICT in teaching |earning process

DYPSOM has focused on proper delivery of curriculumduring Covid-19.
As the pandemic issues all the classes are conducted through M
Teans. Quizzes, internal exans are conducted thorough google forns
on online node. PPTs and study naterials are shared online to the
students. | QAC has encouraged to the faculty nenbers for tinely
compl eti on of syll abus.

1. Research Contribution by Faculty Menbers

Institution has focused the participation of faculty nenbers in
research. Research paper publication nunber is significantly
i ncreased. Patent published and filed by the faculty nenbers.
Faculty nenbers are notivated to publish nore research papers in
reputed UGC/ WS/ Scopus journals. Faculty nmenbers have attended
research rel ated webi nars, sem nars, conferences to enhance the
research contribution by updating their know edge and skills.
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File Description Documents

Paste link for additional

information https://dypsom coml wp- cont ent / t henes/ dypsont
ust om pdf/ 3. 3. 2%0Resear ch%?0Papers_Journal s
. pdf
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

Since the establishnment of 1QAC, institute has always focused on
gquality education. Initiated quality culture anongst the

st akehol ders of the institute to inprove the educati on standards.
| QAC has inplenmented the quality assurance strategies to get the
out cones as expected by all the stakehol ders.

Structure for review of teaching | earning process

Director, HOD, student representatives fornms the structure to review
teaching and | earni ng process. Director conducts neetings to review
of the working process of the institute. HOD conduct nonthly
neetings in order to review the progress and perfornmance of the
Departnent. |ssues are discussed and sol ved at departnent |evel,

wher eas necessary changes are suggested at Director |evel.

Met hodol ogy

e Preparation of academ c cal endar at begi nning of every
senest er.
e Determ nation of subject choices as per students preferences.s
e Time table preparation of classroom & extracurricular
activity.

Apart fromthese sone nore initiatives taken by the institute in
recomrendati on of | QAC.
o Pronoting nore industry involvenment in academ cs by organi zi ng

Quest Lectures, industrial visits, expert tal ks and student
exchange through MoUs.
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Qut cones

Academ c cal endar plans the snooth schedule for the conplete
senmester for effective teaching | earning process. The Teaching Pl an
and practical plan helps the teachers in organizing their tine

| eading to tinely conpletion of curriculumand conducting

exam nations as planned. This has led to i nprovenent of results.
Based on the students feedback necessary actions are suggested to
concerned faculties and inplenented tinely. Use of smart teaching
aids to inprove the visualization quality of the students

File Description Documents

Paste link for additional

information Ni |

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above

institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality No File Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year
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Safety and Security

e Security checkpointsat all canpus entries and exits as well as
W t hi n canpus.

e Strict inplenentation of Anti-Raggi ng neasures

e Awareness canpai gns on wonen safety and gender sensitivity
t hrough Wonen’ s Day

e Separate hostels for Grls and Boys

e The canpus is under surveillance with CCTV caneras installed
at prom nent | ocations.

e Sufficient lighting is providedduring nights in case of
ext ensi on of regular hours

e Wnen faculty nenbers acconpany girl students when they
participate in outdoor activities or tours.

e Internal Conplaints Commttee (ICC) interacts regularly with
the girl students and resol ves the issues

e The coll ege ensures social security through Anti-Raggi ng
Comm ttee and Gi evance Redressal Commttee.

e A conplaint box is arranged to receive grievances or
suggesti ons

e Energency contact nunbers are displayedin the canpus.

Counsel |'i ng

e Faculty counsel the students during nentoring regarding
academ c performance, career plans and personal issues.

e Head of the Departnent nonitors the students and counsel the
students regarding their psychol ogi cal issues.

e | CC nenbers enquire and counsel the students addressing their
problenms tine to tine.

Comon Roons

e In the institute common roons have been allocated for nmen and
wonen.

e Separate washroons are avail able for nen and wonen.

e Library provides a priority service to the girls in the rush
hours to avoid the inconveni ence.
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File Description Documents

Annual gender sensitization
action plan Ni |

Specific facilities provided for

women in terms of :a. Safety and DYPSOM has a strong ethical work culture
security b. Counseling c. that is based on inclusivity. It observes
Common Rooms d. Day care hi ghest ethical standards in all its
center for young childrene. Any |activities. Equal opportunities are provided
other relevant information to all individuals irrespective of gender,

caste, color, creed, |anguage, religion,
political or other opinion, national or
social origin, property, birth or other
status. Its unique work culture, healthy
traditions and ethos have led to enroll nent
of the enployees as per requirenent. Safety,
security and well-being, along wth gender
equity and friendly working at nbsphere are
the issues of prinme concern to DYPSOM
CGender _sensitivity is an inherent value in
the cultural ethos of the institute and its
nei ghboring community, as is evident by the
following facilities. A Safety and Security
? Security checkpoints are provided at all
canpus entries and exits as well as within
canmpus. ? Strict inplenentation of Anti-
Raggi ng neasures and keeping the canpus
ragging free. ? Awareness canpai gns on wonen
safety and gender sensitivity through
Wnen’s Day and other programmes. ? Separate
hostels are provided for qgirls with
appropriate security arrangenents and host el
commttees are forned to take care of the
students within canpus. ? The canpus is
under surveillance with CCTV caneras
installed at prom nent |ocations. ?
Sufficient lighting is provided in the
canpus during nights in case of extension of
requl ar hours for placenents or cultural
activities. ? Wonen faculty nenbers
acconpany girl students when they
participate in outdoor activities or tours.
? Internal Conplaints Conmittee (ICQC)
interacts regularly with the girl students
and resolves the issues addressed by them ?
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DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
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File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

Sol i d Wast e Managenent

DYPSOM have the system of waste collection and putting that in to a
vehicle that conmes in our canpus on daily basis. W segregate the
waste as solid waste and |iquid waste.

Li qui d WAast e Managenent

Institute have a liquid waste managenent as it is having the
purifier where all drainage water accunul ates and gets purified and
IS reused for gardeni ng purpose.

E- wast e managenent

E-wast e managenent planning also is in process and DYPSOM i s taki ng
certain steps to get the process through tie up with e-waste
managenent centers in Pune.Still DYPSOM takes care about disposing
t he e-wast es.

Waste recycling system

Water recycling systemis avail able in DYPSOM canpus and this
recycled water is used for gardeni ng purpose.

File Description Documents

Relevant documents like No Fil e Upl oaded
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities
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7.1.4 - Water conservation facilitiesavailable  B.
in the Institution: Rain water harvesting Bore

well /Open well rechar ge Construction of tanks
and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus

Any 3 of the above

File Description

Documents

Geo tagged photographs / videos
of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of bicycles/ Battery-powered

vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
5.Landscaping

Any 4 or All of the above

File Description

Documents

Geo tagged photos/ videos of the
facilities

View File

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

No Fil e Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and D.
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green

campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities
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File Description Documents

Reports on environment and No File Upl oaded
energy audits submitted by the
auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information View File

7.1.7 - Thelnstitution has disabled-friendly, B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and No Fil e Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution has been taking several efforts and initiatives in
provi di ng an inclusive environnent i.e., tolerance and harnony
towards cultural, regional, linguistic, communal socioecononic and
ot her diversities. By celebrating many National and International
Days, Events and Festivals the institution ains at bringing
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tol erance and harnony anong the students and staff and ot her
st akehol ders.

Due to Covid 19 Pandemc limtations many events coul dn’t be
conducted collectively but we tried to maintain the harnony towards
cultural, regional, |inguistic, conmunal, socioeconom ¢ and ot her

di versities through online or from hone.

Programres carried for an inclusive environnent

Yoga Day — Cel ebrated from hone

| ndependence Day — Cel ebrated physically with sel ected nenbers (due
to Covid-19 Pandem c)

Republic Day - Cel ebrated physically with sel ected nenbers (due to
Covi d- 19 Pandem c)

Wnens Day — Participated faculty nmenbers in online progranmes

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Institution takes pride in celebrating national days and incul cating
t he val ues anong the students. Also to follow the curricul um which

i ncludes the subjects |ike human rights, introduction to
constitution, cyber security which noves a step forward to devel op
them as better citizens of the country. Institute has the human

val ues and professional ethics policy which pronotes in the fair and
transparent practices. Institute follows the clean and green
environnental policy as responsibility towards the nation. Wnen
safety and security is always a priority of the institute hence,
institute has pronoted to attend the online prograns for nore
awareness on this during pandemc. Spirit of comon brother hood
inspired students in the participative learning and it resulted into
NO grievance during the year.
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File Description Documents

Details of activities that inculcate
values; necessary to render Ni |
studentsin to responsible citizens

Any other relevant information
Ni |

7.1.10 - TheIngtitution hasaprescribed code C. Any 2 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct Institution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring No Fil e Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

Dr DY Patil School of Mnagenent is commtted to pronote ethics and
val ues anongst students and faculty nenbers. Institute organi zes
Nati onal festivals as well as Anniversaries for the great Indian
Personalities this include;

Sr. No.

Day

Dat e
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Republ i ¢ Day
26t h January

Nati onal Festi val
2

| ndependence Day
15t h August

Nati onal Festi val
3

Teachers Day

5t h Sept enber

As birthday of great teacher Dr. Sarvepall

4

I nternational Wnen' s Day

8th March

5
I nt ernati onal Yoga Day

21st June

6
Mahat ma Gandhi Jayanti

2nd Cct ober
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7
Dr. B. R Anbedkar Jayanti

14th April

8
Mahat ma Phul e Jayanti

11th April

9
Savitribai Phul e Jayanti

3rd January

10
Chhatrapati Shivaji Mharaj Jayanti

As per Marathi Cal endar

11
Constitution Day

26t h Novenber

12

Nat i onal Youth Day

12t h January

As birth of Swam Vi vekanand
13

Wor |l d Environnent Day
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5th June

14

Ashadhi Ekadashi

As per Marathi Cal endar

Spiritual Festival of Mharashtra
15

Nati onal Librarian Day

12t h August

Padmashri Dr. S. R Rangnat han

In the academ c year 2020-21, due to pandemnm ¢ DYPSOM has not

cel ebrated the days. |ndependence Day and Republic Day were

cel ebrated in presence of sone faculty nenbers. International Yoga
Day was cel ebrated from honme. International Winen’'s Day was al so

cel ebrated from hone to encouraging faculty nenbers to attend
various online prograns. Wrld Environnment Day was cel ebrated by the
faculty nmenbers from home through various activities. Dr. B. R
Anbedkar Jayanti was celebrated in the institute in the presence of
few teachi ng and non-teaching staff. Students were al so encouraged
to celebrate at their honmes through various activities.

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

BEST PRACTI CE- |
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A Title of the practice: Online Education
1. bjectives of the Practice

i) To provide hassle free education to all the students during
Pandem c.

ii) To enhance the quality of teaching and | earning.

iii) To inprove the efficiency and effectiveness of teaching
| earni ng process by using online platform

iv) To inprove the accessibility to engage the |earners.

3. The Practi ce:

i) Online classes tine table is prepared and circul ated anpong the
students well in advance.

i1) Whatsapp groups are created for the both MBA-1 Year and MBA-I
Year .

iii) Al students are allotted the institute Unique Login
Credentials for joining the online classes and for identification
pur pose.

iv) Ms-Teans License copy of software is purchased.

v) Initial training of M5-Teans was provided to all the teachers for
getti ng hand-on practice.

vi) Students are instructed through Whatsapp and email for the use
of MS-Teans.
BEST PRACTI CE- | |

A Title of the practice: Student Induction Programme -
Shubhar anbh

1. bjectives of the Practice
1. To help students to understand the MBA Course and expectations

from corporate
2. To help new students adjust and feel confortable in the new
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envi r onnent
To inculcate in themthe ethos and culture of the institution
4. To help thembuild bonds with other students and faculty
menber s
5. To hel p students understand professional ethics and
pr of essi onal devel opnent

w

3. The Practi ce:
1. Coordination with I QAC for SIP.

2. Prepared induction programe schedul e and communi cated to
students and faculty nenbers.

More | nformati on

htt ps://dypsom com best _practices/

File Description Documents

Best practicesin the Institutional
website https://dypsom com best practices/

Any other relevant information

Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

Awar eness of Covid-19 and Vacci nati on

Dr DY Patil School of Managenent always preferred the safety and
security of all its stakehol ders during Covid-19 Pandem c. In the
tough tinmes of Covid-19 Pandenic to prevent the infection socially,
the institute has taken many safety neasures such as awareness anong
the faculty nenbers, students, adm n staff and ot her stakehol ders.
Everyone fromthe institute has abide to follow the covid-19
protocol s i ssued by governnment. Many initiatives are taken by the
institute to fight wwth the situation. Faculty nenbers, students and
their parents are notivated to aware of the covid-19 by attendi ng
webi nars, quizzes and other online programes. Vaccination nade
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compul sory for attending the institute. Provided hand wash, hand
sanitizers, sanitizer stands, Masks at various places in the canpus.
During working in the institute everyone has strictly foll owed safe
di stance. Covid-19 check-up was organized in the institute with La
Pat hl abs. All staff menbers have submtted their covid testing
reports before attending the institute. Student survey regarding
vacci nati on was al so conducted via google forns.

1. Awareness Quiz Certificates
2. Covid vaccination of teaching and non-teaching staff —
certificates
St udent Vacci nati on Survey
4. Covid-19 Testing - RT-PCR (Check-up) Oganized at Dr DY Patil
School of Managenent with Lal Pathl ab
Di sinfection tunnel made in the canpus
6. Hand wash and Sanitizers on every floor at various places in
t he canpus

w

o
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The curriculumfor MBA is devel oped keeping in mnd the national
priorities and international practices. It also attenpts to align
t he programme structure and course contents with student
aspirations & recruiter expectations, in view of the dynam smin
the industry practices, evolution in technol ogy and the evol ving
expect ati ons of key stakehol ders viz. students, the industry and
faculty nenbers at | arge.

a) New Skills & Conpetencies desired due to dynam c busi ness
envi r onnent

b) Concerns expressed by the Industry
c) Application Orientation
d) Changi ng m ndset of the Learner

e) Entrepreneurial aspirations and preparedness

Curriculumof the Institute is inplenented as:
1. Subject preference is taken fromfaculty nmenbers.

2. Subjects are allotted to the faculties as per area of
speci al i zati on, past experience with that subject.

3. Preparation of course plan is done in a structured,
pr edesi gned format.

4. Course plan is approved by HoD and Director.
5. Teaching plan must include collaborative |earning, group
| earning and use of e- resources, Goup activities, work books,

open book tests etc.

6. During the pandem cteachi ng was conducted online through M
Teans.
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6. Syllabus and Course Plan is followed according to the
instructions prescribed by Savitribai Phule Pune University.

7. Course plan is reviewed and approved by HoD and Director for
better inplenentation

9. Feedback is taken fromthe studentsand action plan is prepared
as per the feedback for further inprovenent

10. Syllabus pattern is adopted with Choice Based Credit System

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Onl i ne Teachi ng process was adopted during covid-19 pandem c. For
the eval uation purpose tine to tine assignnents subm ssions and
cl ass tests were conducted through online platform The students
presented on subject topics as a part of continuous eval uation
process. The internal exans were conducted using online platform

Academ c¢ Cal endar: in academ c cal endar the continuous eval uation
process is not nentioned as, the subject w se teachers have
conducted as per their schedules. University exam nations and co-
curricular activities such as corporate executive series are
mentioned in the academ c cal endar.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.3 - Teachersof the Institution participate | C. Any 2 of the above
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in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

1

File Description

Documents

Any additional information

No File Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional data in prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

0
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File Description Documents
Any additional information No File Upl oaded
Brochure or any other No File Upl oaded

document relating to Add on
/Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

0
File Description Documents
Any additional information No File Upl oaded
Details of the students enrolled No File Upl oaded
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Al the stakehol ders of the institute including the authorities
are expected to follow the professional ethics, gender, hunman

val ues, Environnment and Sustainability. The code of ethics neans
shoul d do and shoul d not do wherever it is required with honesty,
integrity. It is the duty of every individual to obey the code
ari ses.

The main aimfor professional course enables the stakeholders to
be consci ous of human val ues and professional ethics Institutions
must create an ethical culture, follow the quality practices and
to respect at all |evels of gender people involved with the
Institution to safeguard the dignity and integrity of education.
Human Val ues and Professional Ethics are to be followed by the

st akehol ders of the Dr DY Patil School of Mnagenent, Pune.

The Purpose of code of conduct and code of ethics is to provide a
clear franework wthin which Students, Teachers, Adm nistrative
Staff, Alumi and Parents at the Dr DY Patil School of
Managenent are expected to conduct thensel ves.

The core val ues that DYPSOM fol | ows;
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Qual ity Education and Research — Qpportunities for all
Responsive Contribution for Nation Devel opnent
Strong Professional Ethics
Student Centric Academ c Environnent
Soci al Wel | bei ng and Devel opnent

Respect for All

behavi or .

File Description Documents

Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

1
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File Description

Documents

Any additional information

View File

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Institutional Datain Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

108

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
syllabus and itstransaction at theinstitution
from the following stakeholders Students

Teachers Employers Alumni

File Description

Documents

URL for stakeholder feedback
report

htt ps://dypsom com wp- cont ent / upl oads/ 2022
[07/1.4.1 Student - Feedback. pdf

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additional information

No File Upl oaded
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1.4.2 - Feedback process of the I nstitution

C. Feedback coll ected and

may be classified as follows anal yzed
File Description Documents
Upload any additional View File
information

URL for feedback report

https://dypsom coni wp- cont ent / upl oads/ 2022

[07/1.4.1 Student - Feedback. pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of studentsadmitted during the year

120

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,

Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categories during the year

58

File Description Documents

Any additional information View File
Number of seatsfilled against View File

seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The institute believes in quality education to all

st udent s.

types of

Institute is keen in seeing the diversity of the

students as students are comng with various graduation
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backgrounds and from vari ous geographi cal area.

The process of identifying the slow | earners and advanced | ear ner
i S ongoi ng process, as students while taking adm ssion can be
assessed by there graduation marks, conmputer literacy, English
speaking level. During the senesters student can be assessed

t hrough nmentors, in-class discussions, assessnents. And at the
end of senester from University Exam Result students can be
identified as slow and advanced | ear ner.

Due to covid-19 pandemc limtations, It was difficult to conduct
separate classes for slow and advanced | earners. Still we have
conduct ed online teaching and nodified accordingly. MCQ tests are
given for practice. Online Guest |ectures/Corporate webinars are
or gani zed.

Faculty nenbers have provi ded gui dance related to conpetitive
exam nations. Students are notivated for witing research papers.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
236 16

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

DYPSOM has adopted all three | earning nethods as Experi nental

| earning, Participative |earning and probl em sol ving techni ques
for enhancing | earning experiences. Al these process based on

t he online google neet, google form (Especially for feedback from
t he students) and M5 team which is purchased by the institute for
service utilization.
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Experinental |earning consists of SIP, D ssertation, |Industrial
visits. These are the practices for the devel opnent of the
student experinental |earning.

Under the participative |earning group discussions, presentations
of the declared topics and extenpore, conferences (State |evel,
National and International |evel) workshops etc. are the nost
successful practices adopted by the institute as vari ous
curriculum

For the inprovenent of the experinental |earning of the students
by probl em sol ving nethods as various case studies in different
topics of different functional managenent activities and with the
hel p of project works and vari ous deci si on nmaki ng ganes.

Due to Covid-19 Pandem c organi zi ng conferences were the
difficult task so, institute has notivated students and faculty
menbers to attend and participate in the online conferences.

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

All teachers of the institute uses ICT enabled tools in sonme or
other way. Different ICT tools are used to create the

i nformati on, communicate the infornation, to circulate, to store
and to manage the information for various use.

Teachers are using the desktop/ personal |aptops. W have the
wel | equi pped e-class room Also in this Covid-19 Pandemn c
situation, we have purchased Mcrosoft teans, also the zoom
software, all the | ectures were conducted through M5 teans. Even
the institute is well equipped with the conputer |abs.

Qur institute is W-Fi enabled. W have the LCD projector enabl ed
cl ass roons.

Al so the WhatsApp is used for conmunication of information. W
have students official WatsApp groups. The internal exans were
conduct ed t hrough Google form question papers in this Covid-19

Page 81/140 15-11-2022 12:38:37


https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_110_259.pdf?1668496114

Annual Quality Assurance Report of DRD Y PATIL SCHOOL OF MANAGEMENT

Pandem c situation. Also the SIP SPPU viva were taken online
t hrough Zoom M crosoft teans, Google neet.

Teachers have used e-Notes, pdfs, ppts, TED tal ks, E-Journal, E-
books, E-Newspapers, Shodhganga, E-Investopedia, You tube, E-
Newspapers etc. for the online teaching and to sol ve student
difficulties.

File Description Documents

Upload any additional View File
information

Provide link for webpage No File Upl oaded

describing the ICT enabled
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

11

File Description Documents

Upload, number of students View File
enrolled and full time teachers
on roll

Circulars pertaining to View File
assigning mentors to mentees

Mentor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

16
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File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members View File
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

6

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

94

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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In our Institute the nmechanismof Internal assessnent is
transparent and robust in ternms of frequency and node. As per the
gui del i nes of SPPU t he eval uati on process is practiced.

Witten Hone Assignnent/ C ass assignnent/ Open book test
Term end exam nati on

Any ot her Concurrent Evaluation as per the respective course
faculty or can be considered in/as overall perfornmance of
st udent .

Present ati ons/ G Case study/ MCQ Rol e play/lecture activities etc.
are also the part of CE

For SIP, Dissertation, Viva is taken by the faculty nenbers.
The I nternal assessnent systemin Institute is transparent.

In the academ c cal endar the tentative schedule of interna
evaluation is there. The internal assessnent systemis expl ai ned
to the student tinme to tinme, by the CEQ, HOD, faculties tinme to
tinme.

Students are allowed to neet the respective subjects faculties
for discussion and clarification of the queries related to their
i nternal eval uati on.

The internal assessnent systemof the institute is robust.

The CEO Col | ege Exam nation O ficer |ooks after about conducting
internal and external (SPPU) exans.

As eval uation is ongoing process, as per the various assessnent
paraneters |i ke home assignnent, termend exam other concurrent
eval uation, the eval uation/assessnent goes on accordingly tinme to
tinme.

Cause of covid-19 Pandem c situation all the exans were conducted
onl i ne.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The nmechanismto deal with internal and external exam nation
related grievances is transparent, tinme bound and efficient.

As per SPPU guidelines our Institute has al so appointed the
Col | ege Exam nation O ficer (CEO who | ooks after the exam nation
part. Every year exam nation conmttee is fornmed by the CEO

For internal exam nation related grievance generally the
follow ng things are foll owed

After having any query or grievance to the student about the

i nternal exam nations, student contacts CEO or directly all owed
to neet the concern course faculty to discuss and get clarified
hi s/ her query/gri evance.

Doi ng so student grievance is solved if it is not solved there
t he student, respective course faculty, CEO HOD discuss on the
grievance and solve it imrediately.

Now for the concerned year, cause of Covid-19 Pandem c situation
exans were online, so students faced many difficulties, those
were solved on tel ephonically or through WatsApp, or by

comruni cating to SPPU Exam portal help |ine nunbers, also
students were given the online grievance registering facility

t hrough their exam | ogin.

The facility of re-examwas also given to the students by sppu in
case they m ssed online examfor valid reason.

As the alnost all queries or grievances were solved at the run
time in a efficient ways.

So the internal exam nation related grievances is transparent,
time bound and efficient.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

DYPSOM has defined the Programme Qutcones (Pos) for the institute
and the Course Qutcones (Cos) for all the courses. Programme
Qutcones are a set of narrow statenents that describes what
students (learners) of the programme are expected to know and be
able to performor attain by the time of graduation. Course
Qutconme is a set of specific statenents that describes the
conpl ex performances a student should be capable of as a result
of | earning experiences within a course.

PGs, Cos are uploaded on the institution website and stated in
course file for teachers to understand.

St udents were comuni cated about the Cos in the class | ectures.

The POs and Cos are also there in SPPU syllabus and the pdf of
same is there on SPPU website al so.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information htt ps://dypsom coml wp-content/t henes/ dypso
ncust ont pdf / MBA- Pr ogr am Qut cone. pdf

Upload COsfor all Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The Institution adopts an appropriate nmechanismto evaluate the
attai nment of PGs, Cos.

Accordingly Cos attainnent is evaluated. And at the end of batch
the Pos attainment is eval uated.
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The PCS, Cos are al so displayed on the SPPU website.

The attai nnent of Course Qutcones (Cos) is neasured using both
direct and indirect nethods. The eval uated Cos attainnment, in
turn helps to arrive at the attai nnent of Pos.

The Direct nethods can include Concurrent Internal Eval uation and
nostly the Result anal ysis.

The scores of the students in the result analysis are observed.
The result analysis is done to check the effective ness of

t eaching nethods as well as the |evel of know edge obtai ned by
students. Hi gh score signify a higher |evel of attainnent of
cour se outcones.

In the indirect nethods Placenents, Mentoring, student
Participation and perfornmance in various events conmes. In the
institution various activities are organi zed, they include
curricular, co-curricular, extra-curricular, extension
activities. Activities are planned to aimtowards the attai nnment
of Pos Cos. So the student participation and performance shows
the | evel of attainnent.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during
the year

103
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File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://dypsom coml wp- cont ent / upl oads/ 2022/07/1.4.1 Student -
Feedback. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin the institution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresearch guides

2
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File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

I nstitute conducts workshops in collaboration wth industry &
experts. It provides opportunity to facultyand student to enhance
their know edge. Industry experts share their know edge with
students & provide insights.

Sumrer Internship Programis part of curriculumas students
dointernship in the industry and get experience about industry’s
work culture, current trends, |atest know edge in their field.
The col | ege organi zes sem nar & conferences at international,
national and state level to train the students in conducting
scientific research. Institute provides e-resources through e-
library & Internet connected conputers. Courses |like - EDP
General Know edge and aptitude tests are conducted occasionally.

I nstitute organi zes online ‘ Corporate Executive Series’ for
students in which em nent personalities share their corporate
know edge & encourage the students for technical & professional
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skill devel opnent.

PhD research center is there in the institute which guides new
research schol ars regardi ng carryi ngresearch and i nnovati ons.
Research scholars wite research papers . Faculty Menbers are
encourage for the Patent filing & research paper witing nationa
and international |level and sonenenbers filed patent in

i nternational |evel.

Institution has started a separate incubation center where
entrepreneurship related activities are conducted. curricul am

i nvol vedentrepreneurship skill devel opnent in the curriculumlike
Startup & New Venture, Entrepreneurship Devel opnent.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

3.2.2 - Number of workshops/seminar s conducted on Research M ethodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

0

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eigible teacher within the year

1
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File Description

Documents

URL to the research page on
HEI website

htt ps://dypsom com ph-d-research-centre/

List of PhD scholars and their View File
details like name of the guide,

title of thesis, year of award etc

(Data Template)

Any additional information View File

3.3.2- Number of research papers per teachersin the Journals notified on UGC website

during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the

year

28

File Description

Documents

Any additional information

No File Upl oaded

List of research papers by title,
author, department, name and
year of publication (Data
Template)

View File

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papers

in national/ inter national conference proceedings year wise during year

1

File Description Documents

Any additional information View File
List books and chapters edited View File

volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to

social issues, for their holistic development, and impact thereof during the year

DYPSOM or gani zes various conmunities,

i ssues rel ated prograns on the occasion of Founder’s Day i
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22nd Decenber every year like Charity, donation rallies on

awar eness program Institute al so organizes different types of
prograns throughout the year for holistic devel opnent of students
i ke cleaning activities, awareness program & nmany ot her
activities contributing to good citizenship. This hel ps students
to understand the society issues and conmunal problens which give
t hem i nsi ght about the surroundi ng chal |l enges.

Students al so participate in various patriotic events wth
prof ound energy and enthusiasm |ike cel ebration of Republic Day,
| ndependence Day etc.

Due to Pandem c 2020- 2021 institute nmade nore focus on public
health as health issues was the only top nost prine concern
requi red everywhere.

The following initiatives were taken this year:-

e Paid Covid 19 checkup was organi zed in February 2021 for
the faculty nenbers in the institute itself via Dr.Lal Path
Labs.

e Director Sir gave a health talk making all the faculty
menbers & admin staff aware about ‘How to take care in the
pandem c era”. This neeting was conducted on M crosoft
Teans & Zoom Pl atform

e Followup neetings were also taken by Director Sir
regardi ng follow ng of Covid protocols and notivation from
time to tine.

e Faculties notivated to attend sem nars and qui zzes on Covid
-19 and gai n nore awareness and take precautionary neasures
and educate ot hers.

e Also Institute organi zed free vaccination drive in canpus
t hrough which many staff, their famly nmenbers and students
were benefitted.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from
government / gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
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Government/ Gover nment recognized bodies year wise during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No File Upl oaded

3.4.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizationsthrough NSS/ NCC/ Red Cross/
YRC etc., during the year

0

File Description Documents

Reports of the event organized No File Upl oaded
Any additional information View File
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the during
the year (Data Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

0
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File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO
etc (Data Template)

View File

3.5 - Collaboration

3.5.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/

internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student

exchange/ internship year wise during the year

1

File Description

Documents

e-copies of related Document

No File Upl oaded

Any additional information

View File

Details of Collaborative
activities with
institutions/industries for
research, Faculty

View File

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate

houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

0

File Description

Documents

e-Copies of the MoUs with
ingtitution./ industry/corporate
houses

No File Upl oaded

Any additional information

No File Upl oaded

Details of functional MoUs
with institutions of national,
international importance, other
universities etc during the year

View File

Page 94/140

15-11-2022 12:38:37


https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_131_316.xlsx?1668496114
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_132_318.pdf?1668496114
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_132_319.xlsx?1668496114
https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_133_322.xlsx?1668496114

Annual Quality Assurance Report of DR D Y PATIL SCHOOL OF MANAGEMENT

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

Provi sion of adequate infrastructural facilities for teaching and
| earni ng has al ways been a priority area for the Institute.

The Institute has 4 classroons, Tutorial Room Sem nar Hall.

Cl ass roons: Each classroomis of adequate size and has enough
lighting, air ventilation and good anbi ence. The institution has
sufficient nunber of well-furnished, well ventilated, spacious
cl assroons for conducting theory cl asses.

Conmputer Laboratories: Qur institution has 4 well equi pped

| aboratories. The institute has Laboratories with state of the
art equi pnents and machinery for the students to carry out
Practical courses, projects and research works.

Tutorial roons: 01 Tutorial roomis available in institute to
conduct tutorial classes to address the personal |evel doubts and
gueries of the students.

Sem nar Hall: The Institute has 1 seminar halls with public
addressing systens; LCD projectors, etc are available. Nearly 350
and 100 nmenbers can be accommopdated in the sem nar halls
respectively.

The specialized facilities and equi pnent for teaching |earning
and research etc. are available in each departnent.

Computi ng Equi pnents: Institute has sufficient Conputing
facilities with total 261 conputers for staff and students. Al
conputers are equi pped with high speed internet of 500Mips speed.
Qui ckheal are used to provide robust security to conputing
facilities.

ERP software is being utilized for efficient managenent of all
processes at the Institution. This facility includes adm ssion of
student, change of branch, attendance record, as well as academ c
managenent etc. Accounts Section, Establishnment Section and
Student Section and all departnents utilize ERP software
facilities.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

The Institute, with its conpul sory Core Courses and the

conti nuous eval uation schene, integrates sports and extra-
curricular activities as essential conponents. This is done not
only for participation but also for assessnent of students. It
has adequate facilities for sports, ganes and cultura

activities. Dr DY Patil School of Managenent has | arge

pl aygrounds with provision for nultiple ganes, such as,

Athletics, Cricket, Football, Hockey, Volleyball, Basketball,
Badm nton. Another field provides Lawn Tennis courts. |ndoor and
out door badm nton courts and gymasi um are avail able. All

facul ties have wel | -equi pped Auditoriumfor organi zing annual
functions and cultural events. Facilities for outdoor and indoor
sports and ganes that include badm nton, volleyball, basketball
carrom table tennis and chess, gymmasium and cultural activities
also exist inthe Grls and Boys Hostels. Intra-faculty ganes and
sports conpetitions are organi zed regularly every year for
students. Dr DY Patil School of Managenent has excelled at these
events by winning prizes and awards in individual and group
events. Students present cultural programre on the Cul tural Day.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

5
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1 - Library is automated using Integrated Library Management System (ILMS)

Li brary has ERP Software System -Synthesys (IMS) Institute
Managenent System This software has provided Main Media' s -
Settings, Grculation, Serials, Library, Books, and OPAC. Under
the setting part we have able to setting rules of Students and
Staff, Set the Holidays, Add the Author |ist, Publisher List,
Supplier List, Menbership List, CGenerate Barcode for staff and
students. It is easy to set rules for Staff and Students —like
—book | endi ng Days? Max books in queue, Max Days in queue, Max.
Book Reservation, Holiday rules help to Students for |ate fees
count excl udi ng Holidays. Barcode facility is very useful to save
the tinme for Issue and return the docunents of the stakehol ders.
Aut hor and Publishers |ist added once there is no need to add
sanme author again. And it is hel pful to make entries.
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Crculation is used for Return and |Issue the Books and

Jour nal s/ Magazi ne for the stakeholders, Fine report is also
generated fromthis Media. One of the nost hel pful systens in
this Software —Wien the Stakehol ders issues the books or Journals
t he nmassages goes on their nobile phone within a mnute. And
Massage recei ved on nobile before one day of the due date. In
Serials we have able to add issues of Journals and Magazi nes, Add
newspaper Entries, Bound Volune Entries, in this Mdia.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information Ni |

4.2.2 - Theinstitution has subscription for A. Any 4 or nore of the above
the following e-resour ces e-journals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-
resour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

2276
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File Description Documents

Any additional information View File

Audited statements of accounts No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

1

File Description Documents

Any additional information View File
Details of library usage by No File Upl oaded
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesitsIT facilities including Wi-Fi

Conputer lab is well-equi pped wth branded PC s adequately
supported by 500 Mops | eased lines for internet connectivity. It
is also equipped with a wde range of |icensed system software
and application software. The entire canpus is connected with LAN
Messenger. Conputer |abs are well connected to the internet help
students and faculty to carry out their academ c and ot her work.
Lab assistants are available to support students and faculty in

t heir queri es.

The institute has total 261 conputers with a configuration of HP
PRO, MODEL NO 2330; CORE |3 INTEL CORE |3-3110 PROCESSOR, 2GB DDR3
RAM 500GB SATA HDD/ No. odd/ Free DOCS, 3-3-3, HP 18.5" TFT; HPV1911
MONI TOR, HP KB- 0316 KEYBOARD and MOUSE are avail abl e.

LAN facility: 3-Layer Switching (Core, Distributed and Access)
nmodel is inplenented. Core |layer switches in the buildings are
connected with the Optical Fiber Ring Network (1. 75Km Ring). This
core swtching is further extended to Distributed Swtching for
departnents. Where 100/1000 Mops (G gabit Switches) are
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installed. As per the requirenents of access point 10/100
(Megabits) or 100/1000 (G gabit Switches) are used.

W-Fi facility: IT departnent extend the conplete support to the
students. It is nmade available by setting and installing the W-
Fi zones at various |locations such as Reading halls, Hostels,
Departnent corridors classroom Sem nar Hall. Staff and Students
can access this facility on their Laptops by registering

t hensel ves. The institute is planning to extend this further to
create and establish a W-Fi enabl ed canpus.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

261

File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)
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4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

0

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

UTI LI ZATI ON OF SUPPORT FACI LI TI ES
PROCEDURES AND PQOLI Cl ES

Infrastructure facilities: Infrastructural facilities are

mai ntai ned centrally by central construction departnent which has
a teamof civil engineers, supervisors, plunber, electrician,
gardener and carpenter.

OPTI MUM UTI LI ZATI ON OF | NFRASTRUCTURAL FACI LI TI ES

Optinmumutilization of class roons, conputer |abs and sem nar
hall are ensured by allocating tine table for each departnent
bef ore comencenent of senester. Entry is to be nmade in register
for utilizing resources to conduct extra |lectures and practical
on hol i days.

COVPUTERS, | T EQUI PMENT AND SOFTWARE

Repai ri ng and mai nt enance of conputers, |IT equi pnent and software
are conducted before commencenent of senester exam nation by |ab
assi stants.

HEALTH AND HYQd ENE:
Housekeepi ng staff is appointed to naintain cleanliness and

hygi ene conditions including of class roons, sem nar hall,
conputer labs, faculty roons, office, library, corridors, wash
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roons and parking spaces. Water tank cleaning services are hired
by the institute. First aid kit is available in office of the
institute.

L1 BRARY:

Institute ensures effective utilization and mai ntenance through
institute level library commttee. It keeps track on new books
requi renent, renewal and subscription of journals and books
circulations. Annually book binding of old through agency
centrally finalized by the trust.

ANNUAL MAI NTENANCE CONTRACTS:

Repai ri ng and mai ntenance of followng facilities are ensured
t hrough annual nai ntenance contracts

e Air Conditioner

e UPS and Batteries

e Drinking water cooler

e R O Purification Plant.

SPORT EQUI PMENT AND FACI LI TI ES:
Institute Physical Director is responsible to take care of sports

equi pnent, facilities and regul ar sports activities. Miintenance
of playground is ensured under construction departnent of Trust.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://dypsom comlutilizati on-of-support -
facilities/

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year
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167

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

No File Upl oaded

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills D. 1 of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fithess, health and
hygiene) | CT/computing skills
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File Description Documents

Link to Institutional website

and skills enhancement
initiatives (Data Template)

Ni |
Any additional information View File
Details of capability building View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

34

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

34

File Description Documents

Any additional information View File
Number of students benefited View File

by guidance for competitive
examinations and career
counseling during the year
(Data Template)

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A Al

of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

20

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

0

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3- Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil ServicesState

gover nment examinations)
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5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

Number of students qualifying View File
in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted
asone) during theyear.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performancein
sports/cultural activities at univ
ersity/state/national/internationa
| level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

W, Dr DY Patil School O Managenent takes care of the students’
devel opnment nentally, academcally and also on the creativity
aspects. W ensure that the two year the students have spent in
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the institute are worthwhile. Therefore along with the academ c
devel opnent parts we design the curriculumwhere they get to
expl ore and enhance their creative and interactive aspects al so.
To fulfil this objective we organize various activities and
events round the whol e year |ike induction/orientation program
guest | ectures, cultural prograns, industrial visits etc.

Starting college can cause nuch anxiety in the heart of a new
col | ege student because of all the unknowns-"Wat should ny

speci alization be? WIIl | make any friends? Howw Il | find al

of nmy lectures? Whiomdo | ask if | have a question?" New student
orientation prograns are designed to guide students in answering
all of these questions. Prior to the beginning of classes,
students are given an overview of the conplete realmof institute
and course life, fromacadem cs to social activities, through a
period of days referred to as orientation. However, regardl ess of
the nature of the program three objectives should be present in
all orientation prograns: 1) introducing students to coll ege
life; 2) acclimating students to their new surroundi ngs; and3)
providing an opportunity for the institute to neet the newest
menbers of the community. It is the duty of the coordi nator of

orientation to design a programthat will bring these three goals
t oget her.
File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
I nstitution participated during the year

0
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File Description Documents

Report of the event No File Upl oaded
Upload any additional No Fil e Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

Dr DY Patil School of Managenent Al ummi Associ ation nmaintains a
l'ifelong connection between the Alumi and the Institute. The
Alumi are inportant stakehol ders and val uabl e assets of the
institute. The Alumi Association works to connect alumi,
support students and build an unforgettable Institute experience
t hrough annual al ummi neet.

The main notto behind the Alumi Association is to pronote strong
bond between al umi, students and the Institute and all the other
st akehol ders of our institute by creating a network which will in
turn enable Alummi to remain engaged with their alnma mater. An

Al umi Associ ation stands for its core values of excellence,
lifelong relationships, lifelong | earning, inclusiveness and
diversity, global citizenship, advocacy of the institute at a

| ocal and gl obal platform

| ndustry being the nost inportant stakehol der of any business
school, Dr DY Patil School of Managenent strives to continuously
connect Industry with for the professional devel opnent and hi gh-
quality careers for its students. Alumi can play a role of
catalyst in building great interactions and relations with

| ndustry.

The Al ummi associ ation has been successfully working to bridge

t he gap between Academ c world and Professional world through
such activities. The Alumi Associ ation continues to seek

i nnovative ways to serve alummi by providing social, educational,
and professional opportunities. W appeal to all the enthusiastic
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Alumi to contribute towards growth and progress of their Al na
mat er .

bj ecti ves

e To establish a nutually beneficial relationship and strong
bondi ng between DYPSOM and its alummi through Alumi Meet.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
theinstitution

M ssi on

A pioneer in the field of education with rich experience of over
two decades, the group has evolved a pattern of education that is
in-tune with the changi ng needs of today’ s business environnment
and gl obalisation. Qur reputation for unconprom sing standards

Wi th access to an abundant pool of skill, know edge and resources
makes us an ideal choice for students enbarking on a career in
creating powerful identities of their own.

Vi si on

By delivering broad, deep and integrated capabilities in a
tinely, efficient and creative nmanner, the group will continue to
create exceptional value for its custoners and enpl oyees. The
group sees quality of infrastructure, academ c delivery and the
talent & notivation of its manpower as a strategic roadmap to
success.
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Gover nance

Governance of the DYPSOM is generally nonitored by director of
the institute and foll owed the organogram The vari ous

conpl i ances such as Al CTE, NAAC, SPPU, DTE, Shi kshan Shulk Samti
etc. are conpleted under his guidance. For conpleting such tasks
various conmttees are fornmed in the institute and the work is
governed in tune with vision and m ssion of the institute.

Local Governi ng Body,
Local Managenent Conmittee,
Internal Quality Assurance Cell,
Academi ¢ Monitoring Commttee,
I nternal Conplaint Commttee,
G i evance Redressal Cell,
| nternational, National and State Level Conference
Comm ttees
8. Cultural and Sports Comm ttee
9. Industry-Institute Commttee (Training and Pl acenent Cell)
10. Research Conmmttee
11. Alumi Conmttee
12. Anti-Ragging Commttee
13. Library Commttee
14. SC/ ST Committee
15. Entrepreneurshi p Devel opnent Cell

NoahsbRE

Following is the link for commttee details.

https://dypsom conif gover nance/

File Description Documents

Paste link for additional

information https://dypsom com gover nance/
Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

Organi zational Chart (File Attached separately)

The institution follows the decentralized adm nistration and
participati ve managenent to a consi derabl e extent. Regul ar
meetings are conducted with the teachi ng and non-teaching staff
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by director. The suggestions and opinions of the staff nenbers
are considered for further plan of action. HOD is delegated with
t he academ ¢ and adm ni strative work. The departnental neetings
are conducted by the HOD with the teaching staff focusing on

i nprovi ng the academ cs, co-curricular and extra-curricular
activities. Various works are inparted to the faculty such as
preparation of tinetable, academ c cal endar, teaching plan,
course plan, course material, work diary which is reviewed by the
HOD and director at the end of the nonth. In addition to the
academ c responsi bility shouldered full tine teaching staff also
takes up adm nistrative work and are on the functional commttees
t hat cover all aspects of the governance of the institute. Thus,
role of faculty plays a vital role in institutional achievenents.

Comm tt ees

Local Governi ng Body,
Local Managenent Conmittee,
Internal Quality Assurance Cell,
Academi c Monitoring Comrttee,
| nternal Conplaint Commttee,
Gi evance Redressal Cell,
I nternational, National and State Level Conference
Comm ttees
8. Cultural and Sports Commttee
9. Industry-Institute Conmttee (Training and Pl acenent Cell)
10. Research Commttee
11. Alumi Committee
12. Anti-Ragging Commttee
13. Library Commttee

NooRLNE

Apart fromthis open discussion neetings are held in the
institute for arrangenent of various events.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

6.2.1 - The institutional Strategic/ perspective plan is
effectively depl oyed
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A. Exam nation and Eval uati on

As per directives provided by the SPPU, the institute has
constituted EXAM NATI ON COW TTEE to | ook after all aspects of
university and institute | evel exam nations. The committee works
as per the schedul es prepared consi deri ng academ c cal endar.
Appropri ate exam nation and keen eval uati on systemis adopted. W
conduct theory and online exam nations as per SPPU gui deli nes.

I nternal evaluation is done according to paraneters given in the
MBA syl | abus of SPPU.

Open Book Test

Honme Assi gnnents

| nt ernal Exam nati on

| n-depth Viva Voce

Case study

Present at i ons/ Ext enpor e/ G oup Di scussi ons
Overal |l Performance Eval uati on

NooRRLbE

B. Teachi ng and Learni ng

1. Financial Support for Paper Presentations, Attending
Conferences, Semnars, FDPs etc. for students and faculty
nmenber s

2. Arranging Industrial Visits

3. Regul ar Guest Lectures from Corporates and Acadeni ci ans

4. Research and Devel opnent aid to faculty nenbers

Full Wite up of the institutional strategic/perspective planis
attached in the addtional information

The I npl enmentation of these plans have yiel ded as:

o Nunber of papers published by the faculty nmenbers in
reputed Journal s have increased nmanifol d.

o Sonme of the faculty nenbers have filed patents and al so
granted by the authority.

o Online O asses through Ms-Teans were conducted in the
institute with conbined efforts of faculty nmenbers and
students during and post-pandem c period of COVID 19.

o Nunber of faculty nenmbers pursuing doctoral program in the
institute have increased.

o Sol ar Power Ceneration Plant activated.

o Admtted students as per government rules under Tuition fee
wai ver scheme, Econom c Weaker Secti on.
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File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

ADM NI STRATI VE SETUP

The institutional nmanagenent is designed in such a way that
transparency could be nonitored to get the optinmnumresults out of
it. The adm nistrative setup (Organogran) clearly shows the

hi erarchy which demarks the duties, responsibilities,
accountability and authorities at every step.

POSI TION / BODY
FUNCTI ONS

GOVERNI NG BCDY

e Acadenm ¢ Review and other related activities

e Discuss and pass annual budget

e Monitoring feedback

e Co-curricular and extra-curricular activities and events
organi zati on

e Affiliations and approval s

e Appointnents and review

DI RECTOR

e Acadeni c agenda

e Academ c neetings

e Providing Leadership, Guidance and help for inplenenting
all academ c activities
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e Conduct and nonitoring of Exam nations

e Initiating devel opnent activities and reporting to
gover ni ng body

e Budgets for prograns, activities

e Annual Report and other related reports

e Review and nonitoring the academ ¢ and adm n work

HEAD OF THE DEPARTMENT

e Subject allocation

e Teachi ng Workl oad assi gnnent

e Coordinating with Library, Placenent Cell, Exam nation Cel
e Verification of Course Materials

e Organi zing guest |ectures, sem nars, workshops

e Fixing quality paranmeters for academ c and adm nistrative
activities

e Ensuring quality neasures

e Docunentation of prograns, events and activities for
quality inprovenents

COLLEGE EXAM NATI ON OFFI CER

e Preparing Internal exam nation schedul e

e Internal assessnent paraneters

e Ensuring the conduct of Internal and university exam nation
as per schedul e

TRAI NI NG AND PLACEMENT CELL

e Conducting training prograns for students
e Canpus placenents — On canpus and of f canpus both
e Industrial visits

COW TTEES

Local Governi ng Body,

Local Managenent Conmttee,
Internal Quality Assurance Cell
Academi ¢ Monitoring Commttee,
| nternal Conplaint Conmttee,
Gi evance Redressal Cell,
Conference Committees

Cultural and Sports Committee

NGO RALN R
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9. Industry-Institute Commttee
10. Research Conm ttee

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

institution webpage https://dypsom com wp-
cont ent / upl oads/ 2022/ 05/ or ganogr am pdf
Upload any additional View File
information
6.2.3 - Implementation of e-governancein A. All of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

6.3.1 - The institution has effective wel fare neasures for
t eachi ng and non- teaching staff

Dr DY Patil School of Managenent provides various welfare

facilities to the teaching and non-teaching staff as well as
students as wel fare neasure.

A) TEACH NG STAFF
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1. Enpl oyees Provident Fund as per PF rules

2. Gatuity is applicable to every staff after five years of
per manent servi ce.

3. Intercanpus facility of adm ssion in international school.
4. Concession in tuition fees for wards of teaching staff.

5. Leave facility to teaching staff as Study |eave, maternity and
paternity | eave, sabbatical |eave.

6. Residential staff quarters for teaching staff in the canpus.
7. Free dental and health checkup facility in the canpus.

8. Health and fitness center facility at canpus.

9. Financial support for publication of research paper, FDP
Conf erences, Sem nars.

B) NON- TEACHI NG STAFF

1. Enpl oyees Provident Fund as per PF rul es.

2. Gatuity is applicable to every staff after five years of
per manent servi ce.

3. Intercanpus facility of adm ssion in international school.
4. Concession in tuition fees for wards of non-teaching staff.

5. Leave facility to teaching staff as Study |eave, maternity and
paternity | eave, sabbatical |eave.

6. Residential staff quarters for non-teaching staff in the
canpus.

7. Free dental and health checkup facility in the canpus.
8. Health and fitness center facility in the canpus.

9. Financial support for training progranme for non-teaching
staff.
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C) STUDENTS
1. Medical | nsurance
2. Health and Fitness Centre

3. Free Dental and Medical Checkup facility

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend

confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by

theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by the institution for teaching and non teaching staff during the year

0
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers under going online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

7

File Description Documents

IQAC report summary No File Upl oaded

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

6.3.5 - Institutions Performance Appraisal Systemfor teaching
and non- teaching staff

Performance Appraisal Systemof Dr DY Patil School of Mnagenent
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contains of three parts.
|. The first part is filled by the faculty.
1. The second part is filled by the Head of the departnent.
I11. The third part is filled by the Head of the Institute.

The institute has designed self-appraisal formsimlar to API
(Academ c Performance | ndex of UGC/ Al CTE) for the teaching
faculty nenbers.

This formconsists of follow ng paraneters:

1. Teaching-Ilearning process eval uation FDP/ SDP/ I ndustria
training etc. attended for self-devel opnent
Sem nar s/ Conf er ences/ wor kshops/ cour ses conduct ed as
coordi nat or Consul tancy work/externally funded research
projects Contribution towards extra-curricular and co-
curricular activities Specific duties / tasks assigned by
HoD, Execution of exam duties assigned by the university.

2. Contribution for the benefits of students and institute
Community service and extension activities.

3. Research contribution in terns of projects, publications
and gui dance to students Awards/rewards obtained by the
faculty and Patents obtai ned Results, Books Publi shed.

Al the paraneters discussed above are reviewed, and specific
suggestions are conmuni cated to Individuals. Based on the
revi ews, decisions regarding continuation of the services,
regul ar increnments and pronotions are taken and comruni cat ed
accordi ngly.

On satisfactory performance, all enpl oyees are granted pronotions
and financial upgradation. The staff evaluation report and the
performance apprai sal system has significantly helped in the

eval uation of the performance of teaching and non-teaching staff,
in notivating them analyzing their strengths and weaknesses and
ensuring better performance.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

6.4.1 - Institution conducts internal and external financial
audits regularly Enunerate the various internal and external
financial audits carried out during the year with the nechani sm
for settling audit objections within a naxi mum of 200 words

| nternal Financi al Audit:

Internal Financial Audit is perfornmed as per requirenments and
suggestions from managenent. All vouchers are audited by an
internal financial commttee randomy. For the internal audit

pur pose, the access of tally software is provided to internal
auditor / chief accountant. The expenses incurred under different
heads are thoroughly checked by verifying the bills and vouchers.
| f any discrepancy is found, the sane is brought to the notice of
the director. The internal audit report is submtted to the
managenent .

Ext ernal Fi nancial Audit:

External Financial Audit is perfornmed by certified Chartered
Account ant appoi nted by the managenent on regul ar basis.

The Accounts Departnment | ooks after the internal and external
financial audits and all necessary accounting information is
presented to the appointed certified Chartered Accountant.

The regul ar instructions and suggestions given by internal and
external auditor are followed for further inprovenents.

| f any queries observed during the process of external audit were
attended i medi ately along with the supporting docunents within
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the prescribed tinme limts.

Proper docunentation and files are maintained as per requirenents
of the auditors.

The | ast external audit was done for Financial Year 2019-20 by
Chartered Accountant. No objections were raised during the audit
by the auditors.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

DYPSOM mai ntains and follows a well-planned process for the
nmobi i zati on of funds and resources. The process involves the
Accounts Departnent and the different conmttees of the
institute. Funds are nobilized as per the policy defined by the
i nstitute.

Resource Mbilization Policy and Procedures:
o The main source of inconme for the institute is tuition

fees. Fund usage and utilization is as per the policy
designed by the institute. Fund nobilization for co-
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curricular and extra-curricular activities through

uni versity schenes, donations by phil anthropi sts,

schol arshi ps and free ships from governnent schenes and
NGOs. Apart fromthese, nanagenent provi des the need based
financial support to the institute.

o Accounts departnent | ook after the funds nobilization
t hrough various conm ttees. Financial budgets are prepared
and get approved fromthe authority. Purchase commttee
wi Il look for purchasing activities as per standard
procedur e.

o Annual budgets are prepared by the accounts departnent and
are get approved fromthe authority. Annual budgets include
the recurring expenses such as salary, electricity,
mai nt enance, stationery etc.

o Financial transactions are analyzed and verified for the
fol | owi ng

Devel opnment Activities

Trai ni ng and Pl acenent

Li brary Books, Journal s, Databases
Equi prrent and consunmabl es

W e

Utilization of Funds:

o Funds are utilized as per requirenent. Proper procedure is
followed for the utilization of funds and it is nonitored
by the concern authorities.

Strategies for Optimal Utilization of Resources;

o Institute is aimng at pronoting research, devel opnent,
consul tancy and other related activities involving faculty
menbers at various |evels.

o Infrastructure strengthening is also encouraged.

[e]

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

Page 122/140 15-11-2022 12:38:38


https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_172_421.pdf?1668496115

Annual Quality Assurance Report of DR D Y PATIL SCHOOL OF MANAGEMENT

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

After establishnment of 1 QAC, institution has always given
priority for the quality education through organi zing prograns,
wor kshops, seminars, industry visits, career counselling,

trai ning and devel opnent, skill devel opnent, soci al awar eness.

| QAC prepares and submits Annual Quality Assurance Report (AQAR)
as per the guidelines and paraneters of NAAC and al so aware
teachi ng and non-teaching staff on benefits and need of
accreditation by various external bodies.

| QAC encourages various conmttees to inprove the perfornmance to
inculcate quality culture though out the institute. | QAC

mai ntai ns institutional database and al so analyzes it for further
i nprovenents. Extension activities are also nonitored by the | QAC
to enhance the relationship of institution and the society.

Foll owi ng are sone strategies and processes are institutionalized
significantly by the | QAC

1. Use of ICT in teaching |earning process

DYPSOM has focused on proper delivery of curriculumduring

Covi d-19. As the pandem c issues all the classes are conducted

t hrough M5 Teans. Quizzes, internal exans are conducted thorough
googl e fornms on online node. PPTs and study naterials are shared
online to the students. | QAC has encouraged to the faculty
nmenbers for tinely conpletion of syllabus.

1. Research Contribution by Faculty Menbers

Institution has focused the participation of faculty nenbers in
research. Research paper publication nunber is significantly
i ncreased. Patent published and filed by the faculty nenbers.
Faculty nenbers are notivated to publish nore research papers in
reputed UGC/ WS/ Scopus journals. Faculty nenbers have attended
research rel ated webi nars, sem nars, conferences to enhance the
research contribution by updating their know edge and skills.
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File Description Documents

Paste link for additional

information https://dypsom coml wp- cont ent/t henes/ dypso
ncust om pdf/ 3. 3. 29%20Resear ch%?0Paper s_Jour
nal s. pdf
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

Since the establishnment of 1QAC, institute has always focused on
guality education. Initiated quality culture anongst the

st akehol ders of the institute to inprove the education standards.
| QAC has inplenmented the quality assurance strategies to get the
outcones as expected by all the stakehol ders.

Structure for review of teaching | earning process

Director, HOD, student representatives fornms the structure to
review teaching and | earni ng process. Director conducts neetings
to review of the working process of the institute. HOD conduct
nmonthly neetings in order to review the progress and performance
of the Departnent. |ssues are discussed and sol ved at depart nent
| evel , whereas necessary changes are suggested at Director |evel.

Met hodol ogy

e Preparation of academ c cal endar at begi nning of every
senest er.

e Determination of subject choices as per students
preferences.s

e Tinme table preparation of classroom & extracurricul ar
activity.

Apart fromthese sonme nore initiatives taken by the institute in
recommendati on of | QAC.

o Pronoting nore industry involvenent in academ cs by
organi zing Guest Lectures, industrial visits, expert talks
and student exchange through MUs.
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Cut cones

Academ c cal endar plans the snooth schedule for the conplete
senmester for effective teaching | earning process. The Teachi ng

Pl an and practical plan helps the teachers in organizing their
time leading to tinely conpletion of curriculum and conducti ng
exam nations as planned. This has led to i nprovenent of results.
Based on the students feedback necessary actions are suggested to
concerned faculties and inplenented tinely. Use of smart teaching
aids to inprove the visualization quality of the students

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)

File Description Documents

Paste web link of Annual

reports of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality No File Upl oaded

assurance initiatives of the
institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year
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Annual Quality Assurance Report of DR D Y PATIL SCHOOL OF MANAGEMENT

Safety and Security

e Security checkpointsat all canpus entries and exits as well
as W thin canpus.

e Strict inplenentation of Anti-Raggi ng neasures

e Awareness canpai gns on wonen safety and gender sensitivity
t hrough Wonen’ s Day

e Separate hostels for Grls and Boys

e The canpus is under surveillance with CCTV caneras
installed at prom nent | ocations.

e Sufficient lighting is providedduring nights in case of
ext ensi on of regular hours

e Wnen faculty nenbers acconpany girl students when they
participate in outdoor activities or tours.

e Internal Conplaints Commttee (ICC) interacts regularly
with the girl students and resol ves the issues

e The coll ege ensures social security through Anti-Raggi ng
Comm ttee and Gievance Redressal Committee.

e A conplaint box is arranged to receive grievances or
suggesti ons

e Energency contact nunbers are displayedin the canpus.

Counsel |'i ng

e Faculty counsel the students during nentoring regarding
academ c performance, career plans and personal issues.

e Head of the Departnent nonitors the students and counsel
t he students regarding their psychol ogical issues.

e | CC nenbers enquire and counsel the students addressing
their problens tinme to tine.

Commopn Roons

e In the institute common roons have been allocated for nen
and wonen.

e Separate washroons are avail able for nen and wonen.

e Library provides a priority service to the girls in the
rush hours to avoid the inconvenience.
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File Description Documents

Annual gender sensitization

action plan Ni |

Specific facilities provided for

women in terms of :a. Safety DYPSOM has a strong ethical work culture
and security b. Counseling c. that is based on inclusivity. It observes
Common Rooms d. Day care hi ghest ethical standards in all its
center for young children e. activities. Equal opportunities are
Any other relevant information | provi ded to all individuals irrespective

of gender, caste, color, creed, |anguage,
religion, political or other opinion,
national or social origin, property, birth
or other status. Its unique work culture,
healthy traditions and ethos have led to
enrol Il nent of the enpl oyees as per
requirenment. Safety, security and well -
being, along with gender equity and
friendly working atnosphere are the issues
of prine concern to DYPSOM Gender
sensitivity is an inherent value in the
cultural ethos of the institute and its
nei ghboring comunity, as is evident by
the followng facilities. A Safety and
Security ? Security checkpoints are
provided at all canpus entries and exits
as well as within canpus. ? Strict
inpl enentation of Anti-Ragging neasures
and keeping the canpus ragging free. ?
Awar eness canpai gns on wonen safety and
gender sensitivity through Wonen’s Day and
ot her progranmes. ? Separate hostels are
provided for girls with appropriate
security arrangenents and host el
committees are forned to take care of the
students within canpus. ? The canpus is
under surveillance with CCTV caneras
installed at prom nent |ocations. ?
Sufficient lighting is provided in the
canpus during nights in case of extension
of reqgular hours for placenents or
cultural activities. ? Wonen faculty
nenbers acconpany girl students when they
participate in outdoor activities or
tours. ? Internal Conplaints Conmittee
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DYPSOM has a strong ethical work culture that is based on inclusivity. It observes highest ethical standards in all its activities. Equal opportunities are provided to all individuals irrespective of gender, caste, color, creed, language, religion, political or other opinion, national or social origin, property, birth or other status. Its unique work culture, healthy traditions and ethos have led to enrollment of the employees as per requirement. Safety, security and well-being, along with gender equity and friendly working atmosphere are the issues of prime concern to DYPSOM. Gender sensitivity is an inherent value in the cultural ethos of the institute and its neighboring community, as is evident by the following facilities. A. Safety and Security  Security checkpoints are provided at all campus entries and exits as well as within campus.  Strict implementation of Anti-Ragging measures and keeping the campus ragging free.  Awareness campaigns on women safety and gender sensitivity through Women’s Day and other programmes.  Separate hostels are provided for girls with appropriate security arrangements and hostel committees are formed to take care of the students within campus.  The campus is under surveillance with CCTV cameras installed at prominent locations.  Sufficient lighting is provided in the campus during nights in case of extension of regular hours for placements or cultural activities.  Women faculty members accompany girl students when they participate in outdoor activities or tours.  Internal Complaints Committee (ICC) interacts regularly with the girl students and resolves the issues addressed by them.  The institute ensures social security through Anti-Ragging Committee and Grievance Redressal Committee.  A complaint box is arranged to receive grievances or suggestions from the students which are addressed by respective committees.  Emergency contact numbers are displayed in prominent places in the campus. B. Counselling  Faculty counsel the students during mentoring regarding academic performance, career plans and personal issues.  Head of the Department monitors the students and counsel the students regarding their psychological issues.  ICC members enquire and counsel the students addressing their problems time to time.  Time to time guidance and counselling is done by the faculty members to all students. C. Common Rooms  In the institute common rooms have been allocated for men and women.  Separate washrooms are available for men and women.  Health Centre is available in the campus with qualified physician.  Library provides a priority service to the girls in the rush hours to avoid the inconvenience. D. Any Other Information DYPSOM organizes the various programmes on gender equity. Staff appointment also done by considering the gender sensitization. Such type of efforts of DYPSOM helps to achieve the mission and vision. Utmost care has been taken by the DYPSOM during Industry Visits regarding gender issues. All faculty members are motivated to attend the programs on gender issues, gender sensitization, gender equity, social responsibility etc. organized by the other institutes.
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power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Ingtitution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Solid Waste Managenent

DYPSOM have the system of waste collection and putting that in to
a vehicle that cones in our canmpus on daily basis. W segregate
the waste as solid waste and |iquid waste.

Li qui d WAst e Managenent

Institute have a liquid waste managenent as it is having the
purifier where all drai nage water accunul ates and gets purified
and is reused for gardeni ng purpose.

E- wast e nanagenent

E-wast e managenent planning also is in process and DYPSOM i s
taking certain steps to get the process through tie up with e-
wast e managenent centers in Pune. Still DYPSOMtakes care about
di sposi ng the e-wastes.

Waste recycling system

Water recycling systemis available in DYPSOM canpus and this
recycled water is used for gardeni ng purpose.

File Description Documents

Relevant documents like No File Upl oaded
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities
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7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanksand bunds Waste water recycling

M aintenance of water bodies and
distribution system in the campus

B. Any 3 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or Al

of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

D. Any 1 of the above
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File Description Documents

Reports on environment and No File Upl oaded
energy audits submitted by the
auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information View File

7.1.7 - The Ingtitution has disabled-friendly, |B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto

classr ooms. Disabled-friendly washrooms
Signageincluding tactile path, lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional effortg/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution has been taking several efforts and initiatives
in providing an inclusive environnment i.e., tolerance and harnony
towards cultural, regional, linguistic, conmunal soci oeconom c
and other diversities. By celebrating many National and

| nternati onal Days, Events and Festivals the institution ains at
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bri ngi ng tol erance and harnony anong the students and staff and
ot her stakehol ders.

Due to Covid 19 Pandemc limtations nmany events coul dn’t be
conducted collectively but we tried to maintain the harnony
towards cultural, regional, linguistic, communal, socioeconom c
and other diversities through online or from hone.

Programres carried for an inclusive environnent

Yoga Day — Cel ebrated from hone

| ndependence Day — Cel ebrated physically with sel ected nenbers
(due to Covid-19 Pandem c)

Republic Day - Cel ebrated physically with sel ected nenbers (due
to Covid-19 Pandem c)

Wnens Day — Participated faculty nmenbers in online programres

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Institution takes pride in celebrating national days and

i ncul cating the values anong the students. Also to follow the
curriculum which includes the subjects |ike human rights,

i ntroduction to constitution, cyber security which noves a step
forward to devel op them as better citizens of the country.
Institute has the human val ues and professional ethics policy
whi ch pronotes in the fair and transparent practices. Institute
follows the clean and green environnental policy as
responsibility towards the nation. Wnen safety and security is
al ways a priority of the institute hence, institute has pronoted
to attend the online prograns for nore awareness on this during
pandem c. Spirit of common brotherhood inspired students in the
participative learning and it resulted into NO grievance during
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t he year.

File Description Documents

Details of activities that
incul cate values; necessary to Ni |
render studentsin to responsible
citizens

Any other relevant information
Ni |

7.1.10 - TheInstitution hasa prescribed code | C. Any 2 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherence
to the Code of Conduct I nstitution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

or ganized
File Description Documents

Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc., in
support of the claims

Any other relevant information View File

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

Dr DY Patil School of Mnagenent is comritted to pronote ethics
and val ues anongst students and faculty nenbers. Institute
organi zes National festivals as well as Anniversaries for the
great Indian Personalities this include;

Sr. No.
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Day

Dat e

Republ i ¢ Day
26t h January

Nati onal Festi val
2

| ndependence Day
15t h August

Nati onal Festi val
3

Teachers Day

5t h Sept enber

As birthday of great teacher
4

| nternational Whnen' s Day

8th March

5
| nt ernati onal Yoga Day

21st June

Dr. Sarvepall
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Mahat na Gandhi Jayant i

2nd Cct ober

-
Dr. B. R Anbedkar Jayant

14th Apri

8
Mahat ma Phul e Jayanti

11th April

9
Savitribai Phule Jayanti

3rd January

10
Chhatrapati Shivaji Mharaj Jayanti

As per Marathi Cal endar

11
Constitution Day

26t h Novenber

12
Nat i onal Youth Day

12t h January
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As birth of Swam Vivekanand
13
Wor |l d Environnent Day

5th June

14

Ashadhi Ekadashi

As per Marathi Cal endar

Spiritual Festival of Maharashtra
15

Nati onal Librarian Day

12t h August

Padmashri Dr. S. R Rangnat han

In the academ c year 2020-21, due to pandem c DYPSOM has not

cel ebrated the days. |ndependence Day and Republic Day were
celebrated in presence of sone faculty nenbers. Internationa
Yoga Day was cel ebrated from honme. International Wnen's Day was
al so cel ebrated from hone to encouraging faculty nenbers to
attend various online prograns. Wrld Environnent Day was
celebrated by the faculty nenbers from hone through vari ous
activities. Dr. B. R Anbedkar Jayanti was celebrated in the
institute in the presence of few teaching and non-teaching staff.
Students were al so encouraged to celebrate at their hones through
various activities.
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File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

BEST PRACTI CE- |
A) Title of the practice: Online Education
1. Objectives of the Practice

i) To provide hassle free education to all the students during
Pandem c.

ii1) To enhance the quality of teaching and | earning.

iii) To inprove the efficiency and effectiveness of teaching
| earni ng process by using online platform

iv) To inprove the accessibility to engage the | earners.

3. The Practi ce:

i) Online classes tine table is prepared and circul ated anong the
students well in advance.

i1) Whatsapp groups are created for the both MBA-1 Year and MBA-
Il Year.

ii1) Al students are allotted the institute Unique Login
Credentials for joining the online classes and for identification

pur pose.

iv) Ms-Teans License copy of software is purchased.

Page 137/140 15-11-2022 12:38:38


https://assessmentonline.naac.gov.in/storage/app/public/aqar/19885/19885_186_454.pdf?1668496115

Annual Quality Assurance Report of DR D Y PATIL SCHOOL OF MANAGEMENT

v) Initial training of M5-Teans was provided to all the teachers
for getting hand-on practice.

vi) Students are instructed through What sapp and enmail for the
use of Ms-Teans.

BEST PRACTI CE- 1 |

A) Title of the practice: Student Induction Programme -
Shubhar anbh

1. bjectives of the Practice

1. To help students to understand the MBA Course and
expectations from corporate

2. To help new students adjust and feel confortable in the new
envi r onnent

3. To inculcate in themthe ethos and culture of the
institution

4. To help thembuild bonds with other students and faculty
menber s

5. To hel p students understand professional ethics and
pr of essi onal devel opnent

3. The Practi ce:

1. Coordination with I QAC for SIP.

2. Prepared induction progranme schedul e and conmuni cated to
students and faculty nenbers.

More I nformati on

https://dypsom coni best practices/

File Description Documents

Best practicesin the
Institutional website https://dypsom com best _practices/

Any other relevant information
Ni |
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7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

Awar eness of Covi d-19 and Vacci nati on

Dr DY Patil School of Managenent always preferred the safety and
security of all its stakehol ders during Covid-19 Pandemc. In the
tough tinmes of Covid-19 Pandemic to prevent the infection
socially, the institute has taken many safety neasures such as
awar eness anong the faculty nenbers, students, admn staff and

ot her stakehol ders. Everyone fromthe institute has abide to
follow the covid-19 protocols issued by governnent. Many
initiatives are taken by the institute to fight with the
situation. Faculty nenbers, students and their parents are
notivated to aware of the covid-19 by attending webi nars, quizzes
and ot her online programmes. Vacci nati on made conpul sory for
attending the institute. Provided hand wash, hand sanitizers,
sanitizer stands, Masks at various places in the canpus. During
working in the institute everyone has strictly foll owed safe

di stance. Covid-19 check-up was organized in the institute with
Lal Pathlabs. Al staff nmenbers have submitted their covid
testing reports before attending the institute. Student survey
regardi ng vacci nati on was al so conducted via google fornmns.

1. Awareness Quiz Certificates

2. Covid vaccination of teaching and non-teaching staff -

certificates

St udent Vacci nati on Survey

4. Covid-19 Testing - RT-PCR (Check-up) Organized at Dr DY
Patil School of Managenent with Lal Pathlab

5. Disinfection tunnel nade in the canpus

6. Hand wash and Sanitizers on every floor at various places
in the canpus

w

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

7.3.2 - Plan of action for the next academ c year
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Dr DY Patil School of Managenent is comritted to follow the
gquality education culture as its M ssion,

Annual Quality Assurance Report of DR D Y PATIL SCHOOL OF MANAGEMENT

its stakeholders. In the academ c year 2020-21 nost of the

activities are hanpered due to Covid-19 Pandem c. Still institute
has managed to inpart the quality educati on anongst the students.

In the next academ c year we have planned the foll ow ng
activities to be carried out.

1. To facilitate the research environment with nore resources.

2. To increase the recruiters visits at canpus.

3. To organi ze the Faculty Devel opnent Progranme.

4. To organi ze the national and international commenorative
days.

5. To organi ze a programme on Professional Ethics.

6. To conduct the programre on Gender Equity for students and
faculty menbers.

7. To participate in N RF Ranking.

8. To increase the MOUs.

9. To initiate for green audit and environnmental audit.

10. To update the feedback nmechani sm

11. To include the new subject in PhD — Producti on Managenent

Vision inspires to al
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